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INTERNATIONAL RECIPROCAL AGREEMENT FOR BRICKLAYER&WND
ALLIED CRAFTWORKERS — CANADA
HEALTH AND WELFARE FUNDS

WHEREAS, the Trustees of each signatory WelfaredfurEmployee Life and Health Trust
acting under separate Trust Agreements, are amdtbrand empowered to grant and
administer health and welfare benefits, under trespective plans, to employees who are or
have been represented in collective bargainingA¢ Bcal unions; and

WHEREAS, many employees have been, or are, or reajreim time to time employed by
employers under contract to contribute to one efdignatory welfare funds employee life
and health trusfand at another time employed by an employer undetract to contribute
to another of the signatory fundstrusts and

WHEREAS, many employees may thus lose eligibilgy thenefits from any signatory fund
or employee life and health trusind

WHEREAS, the Trustees of each signatory welfared fanemployee life and health trust
desire to promote the interests and well-being hef fund'sor trust’s participants by
providing coverage for employees who would be Blegfor benefits from the fundr trusg
had not their hours of covered employment beenddii between employers making
contribution to two or more such fundstaorsts and

WHEREAS, the Trustees of each such signatory welfand or employee life and health
trust desire to provide for the implementation of theessary plan amendments providing
for reciprocity and the establishment of proceducesarry out the terms of this Reciprocal
Agreement; and

WHEREAS, the Trustees of each signatory welfared fanemployee life and health trust
executing this Reciprocal Agreement on behalf @rtmespective welfare fundor trust
represent and warrant that they have been dulydméd to make, execute and deliver this
Reciprocal Agreement;

NOW THEREFORE, it is agreed as follows:
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|. DEFINITIONS AND EFFECTIVE DATE

SECTION 1. DEFINITIONS

1. Wherever used in this agreement, the following wosthall have the meaning

indicated:

(a) Agreement: The International Reciprocal Agreement for Bragldrs and Allied
Craftworkers — Canada, Health and Welfare Fundbkis Agreement will apply

only to work performed in Canada

(b) Employer Contribution or Contributions : The Monies which an employer is
duly required by contract or otherwise to contrétd a Participating Trust Fund
party hereto for the purpose of providing a planbehefits for Temporary or

Permanent Employees.

(c) Participating Trust Fund(s) or Participating Fund (s) Any jointly
administered health and welfare fund, employeediid health trust or flexible
benefits fund which is a signatory or a party tis thgreement, and which duly
and properly receives or is due Contributions fremployers on behalf of

Temporary or Permanent Employees within the jucisain of a BAC local union.

(d) Employee's Home Fund A Temporary Employee's Home Fund shall be
established under the rules set forth below. If Teenporary Employee cannot
satisfy the conditions of these rules, he shalehawy Home Fund and shall not be

eligible to have contributions transferred pursuarthis Reciprocal Agreement.

i. If the Temporary Employee is a member of a BACal union, his
Home Fund shall be the Participating Trust Fundcihs operative
within the jurisdiction of the local union to whictihe Temporary
Employee is a member if he has been eligible farebts in the
jurisdiction of that Fund during any time in thespaix years.

il. If the Temporary Employee does not meet the camtiunder the
preceding subparagraph (i), his Home Fund shathbeParticipating
Trust Fund in which the Temporary Employee hasenily obtained

-1-



()

(f)

(9)

eligibility for benefits if the Temporary Employéatends to return to
work in the jurisdiction of such fund as soon asrkvis available.
Rules establishing return to work requirements Isha# the

responsibility of each Participating Fund.

iii. With respect to Temporary Employees who are memtietise BAC
who are U.S. residents and temporarily employeddnada within the
jurisdiction of any BAC local union (an “Americanefporary
Employee”), if the member’s visited local union a@maime local union
both participate in the Bricklayers and Allied Qvedrkers
International Health Fund — Canada (IHF), any tiemsf money will
be made by the IHF. If the Participating Fund &lwine Fund is both
signatory to an agreement authorizing transfer ofonids,
contributions shall be transferred according tohsagreement.If the
IHF or reciprocity is not in effect, all Monies shibe retained by the

receiving fund and not transferred.

Permanent Employee:An employee employed within the jurisdiction oéth
BAC local union of which he is a member or withlretjurisdiction of his
Home Fund. Employee Users will access the Eleatr@yistem through the

Web Portal as set forth in Section 9 and 10 ofAgeeement.

Temporary Employee A traveling employee employed temporarily outside
the jurisdiction of his Home Fund which is a paltgreto, and within the
jurisdiction of another Participating Fund which @so a party to this
Agreement. Employee Users will access the Eleatr&@yistem through the

Web Portal as set forth in Section 9 and 10 of Ageeement.

Reciprocal Clearinghouse:the International Office of the BAC shall be the
Reciprocal Clearinghouse. All correspondence dieHdddressed to:

Reciprocal Clearinghouse

International Union of Bricklayers and Allied Crafirkers
620 F Street, N.W., Suite 700

Washington, DC 20004
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(h)

(i)

0

(k)

U

The Reciprocal Clearinghouse shall be responsible réceiving signed
Agreements and notifications of termination fronrtRgating Funds. The
Reciprocal Clearinghouse shall also prepare alfau forms, prepare and
circulate proposed amendments to the Agreementdateirmine when an
amendment has passed, maintain a listing of curfRamticipating Funds,
forward all material to Participating Funds, andistsParticipating Funds in
whatever manner possible consistent with this Agesd. It is expressly
understood and agreed that the Reciprocal Cleasusgh will serve as a
clearinghouse for the exchange of information, appd forms and copies of
monthly reports from all Participating Funds foryaemployee for whom
Monies are transferred, and that the Reciprocalar@ighouse has no
discretionary authority or responsibility over adistration, control or assets
of any fund which participates in this Agreemerih addition, the Reciprocal
Clearinghouse will receive and maintain copiesl|bémployee authorization
forms.

Reciprocal Administrator: The person appointed by the BAC responsible for

the management and administration of the Recipi©@k=dringhouse.

Monies: An amount equivalent to the contributions receivby a

Participating Fund on behalf of a Temporary Empéoye

Gender: Unless otherwise specified, use of the mascuiereder shall be

understood to include both masculine and femalegysn

Electronic System: The electronic system or medium established for
processing reciprocity related information and ferin furtherance of this
Agreement as designated by the BAC.

BACRemit: An electronic internet-based medium designed tordinate
remittance information and contributions betweermleyers, Assisting Local

Unions and Participating Trust Funds.



(m) Web Portal: The Web Portal isan electronic internet based medium

(n)

(0)

(P)

consisting of two independent portals: the locabarportal and the member
portal. The local union portal provides Assistingchl Unions with access to
member data, including reciprocity-related inforimat The member portal
provides BAC members with information about theembership, historical

contributions and hours reports, and reciprocitgtssl information.

Assisting Local Union: A local labor union or Administrative District
Council (ADC) affiliated with the BAC or accepted an additional party
pursuant to Section 5 which assists in the operadtiothe Agreement as a
facilitator for the exchange of information. Itegpressly acknowledged that
such assistance is rendered by the local unioncttlirégo, and for, its
membership (and others) whom it represents as dtlective bargaining
representative.

Non-Employee Users:Individuals who are not Permanent or Temporary
Employees, who are employees, officers or agentaryf Home Fund,
Participating Fund, the Reciprocal Clearinghouseaar Assisting Local
Union, who in the course of their duties will reguio access the Electronic
System and will access the Electronic System thrd@@®CRemit as set forth

in Section 9 of this Agreement.

BAC: The International Union of Bricklayers and Allieda@tworkers.

SECTION 2. EFFECTIVE DATE AND PARTIES TO AGREEMENT

Any health and welfare fund desiring to becomeyptotthis Agreement shall so notify the

Reciprocal Clearinghouse by sending a copy of agng adopted and signed Agreement to

the Reciprocal Clearinghouse by Registered Malie &ffective date of this Agreement as to

such a Fund shall be the first day of the montlofghg the date the above-described copy is

received by the Reciprocal Clearinghouse. The tageAgreement becomes operative as
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between any two Participating Funds shall be tliecgfe date of this Agreement for each
such Participating Fund if they are the same olldter of the two effective dates if they are
not the same. Each Participating Fund which becamesarty to this Agreement is entering
into this Agreement as of the appropriate effectiate with all other present and future
Participating Funds. No party shall be obligatedransfer any Monies received prior to its

effective date under this Agreement.

This Agreement shall be binding upon the partiesetoeand any other party who may
become signatory hereto by signing a counterpaediewith the same force and effect as if

such party or parties had been an original pangthe

SECTION 3. EXCHANGE OF INFORMATION

Each Participating Fund agrees to cooperate ineolange of relevant information and
shall comply promptly with a reasonable writtenedectronic request, transmitted through
the Electronic System of the Reciprocal Clearingieofor information or data necessary to
carry out this Agreement. Each Participating Fuhdllscollect and receive the employer
Contributions due for the work of its Temporary Hoyees and shall keep separate accounts
of these collections. Each Participating Fund slaép the Reciprocal Clearinghouse
advised of its current contribution rate and supplyith a current copy of the Participating
Trust Fund'€Employee Booklet, and Canada Revenue Agency ldeatiin NumberEach
Participating Trust Fund shall place notice ofpsticipation in the Reciprocity Agreement
in its Employee Booklet and provide reciprocal authation forms to local unions,
Temporary, American Temporaryand Permanent Employees as soon as practical after

becoming signatory to the Agreement or when legaipuired.

SECTION 4. ACTIONS NECESSARY TO IMPLEMENT THE AGERMENT

The Trustees of each Participating Fund agreeki® &l actions, including amendments to
plan documents and the establishment of new pesctic procedures, as are necessary to
fully implement this Agreement, including the edistment and use of the Electronic

System.

SECTION 5. ADDITIONAL PARTIES TO THE AGREEMENT




Any additional parties desiring to become signattwrythis Agreement shall so state by
Registered Mail to the Reciprocal ClearinghousehSitatement shall include a copy of the
signed Reciprocity Agreement or statement of wgitiass to participate and shall be properly
adopted by the Trustees of the Fund or a duly aizéxb representative. The effective date
for any additional parties becoming signatory ts tigreement shall be the first day of the
month following the date of the signing of the agnent by the new party and receipt of the

signed agreement by the Reciprocal Clearinghouse.

With the approval of the BAC, this Agreement magoabe entered into by Trustees of a
health and welfare fund @mployee life and health trysthich provides health and welfare

benefits for employees not represented for the guapof collective bargaining by local

unions affiliated with the BAC.

SECTION 6. ELECTRONIC SYSTEM

In order to enhance ease of use, help facilitagetithely transfers of Monies and achieve
administrative cost savings, the reciprocal arramg@ established through this Agreement
shall utilize an Electronic System or medium toqgess reciprocity related information.

Using personal computers or other appropriate @syiParticipating Funds, the Reciprocal
Clearinghouse, Assisting Local Unions, and bothnReent and Temporary Employees,
including American Temporary Employees, who arepprly registered can access the
Electronic System to enter and exchange informatimhdata relevant to the operation of the
Agreement. The Electronic System may be utilizech asethod or medium for the actual

transfers of Monies between two Participating Funidisshall also be designed and

maintained to help facilitate a decision by two tegrating Funds to use the Reciprocal

Clearinghouse to electronically transfer Monies.

In order to achieve the uniformity of operationaVvito the functionality of the Electronic
System, each Assisting Local Union and Particigatnnd recognizes that a single, system
wide service provider is required. To obtain thecessary uniformity, each participating
Fund signatory to this agreement hereby agreesatticipate in the Electronic System
contracted for by the BAC.

SECTION 7.FUNCTIONS OF THE RECIPROCAL CLEARINGHOUSE
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The Reciprocal Clearinghouse shall receive and fiitan Participating Funds signed
Agreements and required notifications of termirmatidhe Reciprocal Clearinghouse shall
prepare and circulate in written format propose@maments to the Agreement, maintain on
the Electronic Systerra “listing” of current Participating Funds and @nt contribution
rates, and assist Participating Funds in whatesemer possible consistent with the purpose
and intent of this Agreement.

It is expressly understood and agreed that thepRezal Clearinghouse will serve as a
facilitator and clearinghouse for exchange of infation and approved forms, but that
neither Reciprocal Clearinghouse no the Reciprodaministrator shall have any
discretionary authority, control or responsibildyer (i) the management, administration, or
assets of any Participating Fund, or (ii) the adstiation of the Agreement by any

Participating Fund.

Consistent with this express limitation, the Reogad Clearinghouse shall also serve as a
facilitator and clearinghouse for tiigectronic Systemincluding, (1) helping to educate the
service provider about the Participating Funds, rtfesonry construction industry, and the
Agreement and operations relating thereto; and Helping to educate and inform
Participating Funds, Assisting Local Unions, and pioyees regarding the use and
applications of th&lectronic System

SECTION 8. CONFIDENTIALITY OF EMPLOYEE INFORMATION

(&) All Non-Employee Users of thelectronic SystenfHome Funds, Participating Funds,
Assisting Local Unions, the Reciprocal Clearingteguand their employees, officers or
agents) shall be obligated toomply with applicable privacy lavand maintain the
confidentiality of information derived from the Eleonic System concerning an Employee
(such as name, address, Social Security or Satsalrdance Number, an Employee’s own
log-in information for the Electronic System, infioation submitted with reciprocal transfers
pursuant to Sectiorl3 below andany other personal information that is protected by
applicable privacy law)except to the extent such information is utilizedurtherance of the

operation of the Agreement and is consistent withlieable law. TheElectronic System
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service provider shall likewise be obligated (asrenspecifically set forth in the contract
between the service provider and the BAC) to mainthe confidentiality of such

information and comply with applicable privacy law.

BAC members’ information protection and securityalshbe maintained. Member’'s

information shall not be copied, accessed, chandetkted or transmitted without the
members’ authorization. Such information shouldagls be secured with limited access by
authorized personnel and should only be accessesh wdquired to complete or execute
requests on behalf of the member. All data is irequto be transmitted over a secure

medium and encrypted whenever possible.
[I. OPERATION OF RECIPTROCAL AGREEMENT

SECTION 9. USERS ACCESS TO THE ELECRONIC SYSTEM

Users shall acquire access to Hiectronic Systenn the following mannerEmployee Users
must follow the procedures, and must agree todhmad and conditions, set forth in Section
10, below; and Non-Employee Users must follow tlecpduresas well as agree to the terms
and conditions, set forth herein, whereby each susghr shall: (a) obtain a user login and
password from the BAC for the WEB Portal (if an éoyee, officer or agent of Assisting
Local Union) or for BACRemit (if an employee; offic or agent of Home Fund,
Participating Fund, or The Reciprocal Clearinghguard (b) agree by electronic signature,
upon initial login and annually thereafter, to pedy maintain the confidentially of
information concerning an employee. The Recorchefdlectronically signed confidentially
agreement shall be available to the Assisting Lodaion and to the Reciprocal
Clearinghouse. Thereafter, access toEhertronic Systenshall be available on a personal
computer or other appropriate device with an irgeoonnection by use of the user login and

password described above.

SECTION 10. HOW AN EMPLOYEE ELECTS RECIPROCITY

To be eligible for reciprocal transfers under thggeement, afcmployee:



(a) Must register for a Web Portal account or appear atHuwsne Fund, a
Participating Fund, or an Assisting Local Unioneafpresentation of valid

photo identification; and

(b) Must agree in writing through a written confirmatiors, specified below (the
“Employee Confirmation”) and electronically (viaetlElectronic System) to:
() the terms of use of the Web Portal and Electr&@yistem; (ii) the legally
binding effect of his utilization of an electrongignature; andii{() an
approved authorization and release (the “Recipro&athorization and

Release”) regarding reciprocal transfers undeAtireement.

The approved Reciprocal Authorization and Releasd sontain an authorization whereby
the employee elects to participate in the recigregsiem as well as a release (waiver) by the
employee, releasing all Participating Funds ant thestees from any claim or claims by the
employee, or anyone making a claim through himebtagoon the Contribution made after
the effective date of the Reciprocal Authorizatmmd Release. The approved Reciprocal
Authorization and Release shall also contain arresgpconsent to the dissemination of
information concerning the employee, such as naséyess, Social Security or Social
Insurance Number, information submitted with reogal transfers pursuant to Section 13
below, and any other personal information protetigdpplicable privacy legislation as may
be required to effect the purpose of this Agreenfbat not including an Employee’s Web
Portal log-in information which may only be prove® authorized users of the Web Portal
and Electronic System. The approved Reciprocal éughtion and Release shall also
specify that it is a blanket authorization and aske which will provide for the reciprocal
transfers of Monies to his properly (that is, witbme Fund(s) acceptance) designated Home
Fund(s) from any and all Participating Fund(s) imoae area the employee is, or may in the
future be, working as a Temporary Employee, unksd until the Employee thereafter
utilizes the Electronic System to expressly cehsdransfers of Monies.

At the time of registration, the employee shallrbquired to accept the Electronic System’s
term of service, which includes acknowledgement tisa of the employee’s username and
password used to access the site constitutes thlyee’s electronic signature.
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Thereafter, he shall be entitled to access thetiBleic System on any personal computer or
other appropriate device with an internet connectiny use of his Web Portal login and

password.

SECTION 11. EFFECT OF ELECTION ON PARTICIPATING FON

As of the first day of the month in which an emg@eyregisters signs, either electronically or
physically, the Reciprocal Authorization and Retgaand designates his Home Fund(s) (if
the Home Fund(s) later accepts that designation), amytime thereafter, the Participating
Fund shall keep a separate account of collectibEsrployer Contributions remitted for the
work of the Temporary Employeer American Temporary Employee and transfer to the
employee's Home Fund an amount of money as presctibder Section 12 on behalf of the
Temporary Employeer American Temporary Employee for work performedirthe first
day of the month in which the signed Reciprocalhuization and Release is received by
either the administrator of the Participating Fuoad by a person designated by the
Participating Fund to receive such form. An earéifective date for the transfer of Monies
may be established by the Trustees of a Particig&tund.

SECTION 12. AMOUNT TRANSFERRED TO HOME FUND

Each Patrticipating Fund shall transfer required t@loutions to the Employee’s Home Fund
as soon as feasible within a period of thirty (8@ys following receipt of the request for
transfer. Subsequent transfers of money to the HBored shall be made on at least a

monthly basis or more often if mutually agreed yalte parties to this Agreement.

It is understood by the parties to this Agreembat the Participating Trust Fund shall remit
Monies to the Home Fund based on hours paid arattegpto the Participating Trust Fund

multiplied by the straight-time current contributioate in the Home Fund, except that a
Participating Trust Fund shall not be requiredrémsfer funds at a contribution rate greater

than the current rate of the Participating Trustdzu
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The current contribution rate shall be definedha&sgrevalent rate currently being paid within

the jurisdiction of the Participating Fund for themporary Employee’s job classification.

There shall be no administrative fee charged byridipating Fund for the transfer or for

any other reason.

SECTION 13. INFORMATION SUBMITTED WITH TRANSFERS

Each Participating Trust Fund shall, at the timenatking any remittance, submit to the
Home Fund, via the Electronic System a report wklddll include the following information

for each Temporary Employee:

€) Name

(b)  Social Insurance Number or Social Security Number
(c) Work month reported

(d) Number of hours contributed for in the month

(e) Employer name

)] Total Monies being transferred

SECTION 14. HOW A TEMPORARY EMPLOYEE STOPS TRANSFER

Once a Temporary Employee is registered on thetrel@c System through his Web Portal
account, he may thereafter modify his registrat@nrequest a cessation of reciprocal
transfers by accessing his online account throutdperehis Web Portal account and filing a
cessation notice or by appearing at or submittimgitien request for cessation to his Home
Fund, any Participating Fund or any Assisting Lddaion. A cessation stops all transfers of
Contributions initiated after the effective datetloé cessation notice. Transfer requests filed
and processed, but not completed prior to the &ffeclate of the cessation notice, shall be
completed in accordance with this Agreemdéuty such cessation in the transfer of Monies
shall become effective on the last day of the mahéhrequest is inputted on the Electronic
System or is received by his Home Fund, any Pp#itig Fund or any Assisting Local
Union. An Employee who requests a cessation stwllbe eligible to restart transfers or
designate a new Home Fund(s) and have Monies énaadfso long as he works in the area

of the same Participating Fund(s) where he was wgnkhen he requested a cessation.
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If an employee’s file is accessed on the Electr@ystem without the use of that particular
employee’s Login, any modification and/or cessatisroutlined above shall be valid only if
an approved employee confirmation of such action (BEmployee Confirmation of
Modification and/or Cessation”) is printed and €idrby the employee after presentation of
valid photo identification and is filed at the Horr@ind, Participating Fund or Assisting
Local Union where such access occurs. The emplsigakt be given a copy of his signed
Employee Confirmation of Modification and /or Cetisa.

SECTION 15. WHEN RECIPROCITY IS NOT IN EFFECT

If a Participating Trust Fund receives Contribusiamth respect to a Temporary Employee's
employment, reciprocity is not in effect and then€ibutions thus received shall be applied

in accordance with the Participating Trust Fundsigions, if:

(@ The Temporary Employee has not signed the Recip/gthorization and
Release or has not executed and had filed an Eepl@onfirmation, as

provided in Section 10, or

(b) No Home Fund as defined in Section | (d) has besmabéshed by the
Temporary Employee or if established, it is noaayto this Agreement, or

(c) The Temporary Employee is eligible for and has detep the necessary

enrolliment forms for benefits in the Participatifgist Fund, or
(d) A cessation under Section 14 is in effect.

SECTION 16. TREATMENT OF MONIES RECEIVED BY HOMBJND

All Monies forwarded pursuant to this Agreementtthe Trustees of the Home Fund of a
Temporary Employee shall be treated as the equivalieContributions to that Home Fund
and shall be applied in accordance with said Homedi provisions. Neither the
Participating Fund nor its Trustees forwarding Mmnto the Home Fund shall have any

responsibility for the application of the Monies tmg Home Fund.
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SECTION 17._RETURN OF CONTRIBUTIONS RECIPROCATEN ERROR

All Monies received by a Participating Fund wheaipeocity is not in effect under Section

15 of this Agreement or are received by a PartimgaFund in error, shall be returned to the
Participating Fund that transferred the Monies veithexplanation of the reason for return.
The Participating Fund receiving a return of Morpessuant to this provision shall treat the
Monies as the equivalent of Contributions to thattiBipating Fund in accordance with
Section 16 of this AgreemenNeither theParticipating Fundnor its Trustees returning

Monies to the transferring Participating Fund shalfe any responsibility for the application

of the Monies by thaParticipating Fund

The manner of crediting its respective Contribusioreceived on behalf of members
employed temporarily elsewhere shall be countethbyHome Fund on an equitable basis,
considering the relationship between fharticipating Fundand the contribution rate in the
Home Fund. For example, the credited hours foh &atr for which Monies are transferred
shall be proportional to the Home Fund’s regulaadded hours based on the relationship
between the Home Fund contribution rate and theribomion rate received from the

Participating Fund.

All payments forwarded pursuant to this Agreementhie Trustees of the Home Fund of a
Temporary Employee or almerican TemporarfEmployee shall be deemed Contributions
to that Home Fund as if made directly by the Emefoy said Home Fund, and shall be
applied in accordance with said Home Fund’'s prowvisi Neither the Trustees nor the
Participating Trust forwarding payment to the Homend shall have any responsibility for

the application of any payment forwarded to the lddfand.
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[l. LIMITS OF LIABILITY AND RESPONSIBILITY

SECTION 18. LIABILITY FOR CONTRIBUTIONS

No party shall be liable to any other party for aym whatsoever except to the extent
Contributions made on behalf of Temporary Employaesin fact collected and received.
All Participating Trust Funds shall make every mable effort to collect all Contributions
due, as required by applicable provincial law. Thestees of each Participating Fund agree
to cause investigation to be made upon requeshefTtustees of any other Participating
Fund to determine whether Contributions as requinede been made on behalf of
Temporary Employees. However, a Temporary Emplsyémme Fund shall have no
responsibility to take any action to enforce thente of any collective bargaining agreement

requiring Contributions to another ParticipatingidtrFund.

SECTION 19. EMPLOYER LIMITATION

No employer shall be considered a contributing @ygal in any Participating Fund or Funds
other than the Fund or Funds to which he is booncbhtribute pursuant to the terms of an

agreement which he has signed or assented to.

SECTION 20. WAIVER OF LIABILITY

It is expressly understood and agreed that notleedfarticipatingFunds assumes any of the
liabilities or obligations of the othdrarticipatingFunds. EacHParticipatingFund shall be
liable solely and exclusively for health and wedfdrenefits due under its own plan and no
ParticipatingFund shall be liable for the acts or omissionarafther Participating Fund. It is
expressly understood and agreed that none of teestikg) Local Unions assumes any of the
liabilities or obligations of the Participating Fis

SECTION 21.NO  BAC, RECIPROCAL CLEARINGHOUSE, RECIPROCAL
ADMINISTRATOR, OR ASSISTING LOCAL UNION LIABILITY; LIABILITY OF THE
ELECTRONIC SYSTEMSERVICE PROVIDER
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None of the BAC (its officers, employees or ageimsluding the Reciprocal Clearinghouse
and the Reciprocal Administrator), any AssistingcaloUnion (its officers, employees or
agents), or shall in any way be responsible oldidx the payment of benefits, the transfer
of Monies, the accuracy or completeness of writgports or any data contained on the
Electronic System, or any acts and omissions of Bayticipating Fund (its trustees,
employees or agents). Further, none of the BACHiticers, employees or agents, including
the Reciprocal Administrative Office and Recipro@aministrator), or any Assisting Local
Union (its officers, employees or agents), shalWehany financial or legal liability with
regard to transactions between Participating Fpodsuant to this Agreement or with regard
to the administration of the Agreement. Liabiligsues relating to the Electronic System
service provider shall be governed by the Conteattred into by the service provider and
the BAC.

SECTION 22. ACCEPTANCE OF WRITTEN DOCUMENTS

The Trustees of eacParticipating Fund shall be fully protected in acting upon any
instrument, certificate, report, or paper in wigtior on theElectronic Systenbelieved by
them to be genuine; and the Trustees of damfticipatingFund shall be under no duty to
make any investigation or inquiry as to any stat@ma any such writing, or as to the
authority of the person making such statement, rbay accept the same as conclusive

evidence of the accuracy of the statement contdime@in and the authority to make it.
IV.  OTHER PROVISIONS

SECTION 23. EFFECT ON OTHER RECIPROCAL AGREEMENTS

This Agreement shall supersede any existing oréuteciprocal agreement in effect between
two or more Participating Funds requiring transfex money to a Home Fund.
Notwithstanding the foregoing any reciprocal agreetnthat has been created to enable
cooperation between the separate Participatingt Fuisds operating in the jurisdiction of a
single merged BAC local union or single BAC Admtragive District Council shall remain

unaltered by this agreement.

SECTION 24. AMENDMENT PROCEDURES
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This Agreement may be modified or amended at ang thy written approval of a proposed
amendment or modification by a simple majority dif \@oting Participating Funds. The
Reciprocal Clearinghouse shall prepare and cireufabposed amendments, tabulate all
votes on amendments, and report the results tBdhecipating Funds. Notwithstanding the
above ParticipatingFundshave the option of adopting this Agreement incle¥ Appendix

1. If the Agreement in effect between two Partitipg Funds contains Appendix 1, its terms

shall govern.

SECTION 25. PLAN TERMINATION OR LOSS OF TAX-EXEMPSTATUS

In the event a Participating Fund shall termin&tebenefit planor lose its tax statuss a
gualifying Health and Welfare Trust or an Employate and Health Trust for purposes of
the Income Tax Actits participation in this Agreement shall autoroalily terminateas of
the effective date of termination or loss of taatss, as applicablelt shall be the
responsibility of thatParticipating Fund to notify the Reciprocal Clearinghouse ofdsai
termination or loss of tax status. Notice in wigtiny Registered Mail shall be given prior to

or immediately following the date of either occunce.

SECTION 26. TERMINATION OF RECIPROCAL AGREEMENT

Any Participating Fund may terminate its participatin this Agreement by giving written
notice by Registered Mail to the Reciprocal Cleghiouse if the notice is received at least
one hundred and eighty (180) days prior to the ehdny calendar year. In such event,
termination shall become effective with respect Gontributions attributable to work
performed in the next succeeding calendar yeartransfers shall be received or made by
said Participating Fund in accordance with this e&gnent with respect to Contributions
attributable to work performed in the calendar yéaring which such notice of termination

is given.

SECTION 27. RESOLUTION OF DISPUTES

Any dispute, disagreement or question between #récipating Funds arising out of this
Agreement shall first be referred to the Recipr@dlaaringhouse and notice shall be given to

any other parties to the dispute. The Participakngd giving such notices must mail the
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notice within 180 days of the cause of the dispditagreement or question arising out of the
Agreement. For any notice mailed after this 180-gayiod, the Participating Fund must
demonstrate that it exercised reasonable diligendescovering the dispute, disagreement or
guestion arising out of this Agreement. Any othetice mailed after this 180-day period
shall be untimely and not covered by this Agreemelitthe dispute is not satisfactorily
resolved within sixty (60) days from the time netithereof shall have been given to all
parties, it may be submitted to an arbitrator fuested in writing by either Participating
Fund to the IMI Disputes Settlement Plan (the “IMFfor binding determination. The
agreement of the parties or decision of the IMlpdis resolution process and any award
shall be final, binding, and conclusive upon thdipa to the dispute and it may be enforced

in any court of competent jurisdiction.

Rules concerning procedures for the resolution isputes under this section including

arbitration shall be promulgated by the Recipr&akringhouse.

Any notice given pursuant to this section must laéled to the regular post office address of
the Participating Fund to which it is sent by Regisd Mail, Return Receipt Requested, and

a copy sent to the Reciprocal Clearinghouse.

SECTION 28. SEVERABILITY

In the event that any of the provisions of this égment shall be adjudicated invalid or
unenforceable, such legislation or adjudicationlisiat affect or impair the validity of the
other and remaining provisions of this Agreement] auch other remaining provisions of

this Agreement, shall remain in full force and effe

SECTION 29. APPLICABLE LAW

This Agreement shall be construed and enforcedéordance with applicable Canadian

federal andbrovincial law.

SECTION 30. RIGHTSIMITED TO PARTICIPATING TRUST FUNDS

Anything herein to the contrary notwithstanding, person other than the Participating

Funds which are parties hereto shall have any ,riitié or interest under or in this
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Agreement, or shall have any right to bring anyiosctor proceeding against any party

hereto, or shall be or be deemed to be a thirg fpemeficiary hereto.
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V. SIGNATURE PAGE

IN WITNESS WHEREOF, the undersigned Trust, by tlgmatures of its duly authorized
Trustees, hereby becomes a party to and adopts Remprocity Agreement, The
International Agreement for BAC Health and Welf&wnds, and agrees to be bound by its
terms and provisions. It is understood that eaamdFwecoming signatory hereto is entering
into this Agreement with each other Participatinghéc The undersigned Trustees hereby
represent and warrant that they have the authanither their trust agreement to sign, execute
and implement this Agreement and are doing so jpuatso a binding vote of the Trustees.

(| Yes, the fund signatory below, hereby adopts Appehd
(| No, the fund signatory below, does not hereby admpendix 1

NAME
OF WELFARE FUND:

CANADA REVENUE
AGENCY IDENTIFICATION

NUMBER:

BY BY

UNION TRUSTEES EMPLOYER TRUSTEES
DATE:

Administrator Name: Phone:

Admin. Address and
Email:

Curren
Contribution Rate: Effective Date of Rate:

BAC Local
Union(s) Covered: Jurisdiction:

Return To Reciprocal Clearinghou
International Union of Bricklayers and Allied Crafirkers
620 F Street, N.W., Suite 700
Washington, DC 20004
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VII. QUESTIONS AND ANSWERS OUTLINING THE
BAC HEALTH AND WELFARE RECIPROCAL AGREEMENT

1. What type of agreement — money-follows-the-memlbesoone other combination?

A.

The agreement allows for transfer based on tieett contribution rate in
effect in either the Temporary Employee’s Home FonéParticipating Fund.
This agreement is a baseline agreement under vitwads must transfer the
lesser of the rates.

However, funds may sign on to a supplemental ageeém Appendix 1 —
which allows for money-follows-the-member basedlmn contribution rate in
the Participating Fund. Both funds must be sigtedhe supplemental
agreement to take advantage of it.

2. Is the agreement open-ended or are individual aggats from fund to fund required?

A.

The agreement is an open-ended agreement, aath fend participating from
the first of the month following the month in whighsigns the agreement

with each other fund signatory to the agreement.

3. How is an employee's Home Fund defined if he iseantver of a BAC local union or if

he is a non-member?

A.

The employee's Home Fund is the ParticipalingstFund or Funds operating
within the jurisdiction of the BAC local union ofhich the employee is a
member if he has been eligible for benefits in jimgsdiction of that fund

during any time in the past six years.

If the employee (a) is not a BAC member, (b) isACBmember but his local
union does not participate in a fund, or (c) isABmember and he is not a
participant or was not eligible for benefits froms Home Fund at any time in
the past six years, then his Home Fund is the diaating Fund in which he
has currently obtained eligibility for benefitshié intends to return to work in

the jurisdiction of that fund as soon as work iaikable.
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4. How is the agreement activated for a traveling eyg¢, and how is the Home Fund
identified?

A. To activate the agreement_a Temporary Employastirst register on the

Electronic System through his Web Portal accour@uring this registration
process the employee should indicate his Home Famautlined in question
#3. Once the registration process has been comopkatd the employee’s
designated Home Fund has accepted home-fund d@signa Reciprocal
Authorization and Releasill be placed on file on thElectronic Systenand
must be accepted and used by all Participating $asdhe employee’s choice
of Home Fund. Transfers of Monies will be effeetivom the first day of the
month in which the employee has registered onBleetronic Systermand

designated his Home Fund choice.

NOTE: Temporary Employees must remember that whey have created a

Reciprocal Authorization and Releattmat it will always be in effect
when they travel until modified or cancelled byrthé-or Temporary
Employees who already have a Reciprocal Authooratind Release
on file with the Reciprocal Clearinghouse thesehauizations will

migrate to the Electronic System and any transfesprocated

thereunder will continue.

5. Can a traveling employee stop transfers to his Héued once they have registered

their Reciprocal Authorization and Release on the Eleatr8yster?

A. A traveling employee may stop transfers by loggon to theElectronic
Systemand processing a cessation form or modifying thegistration file.
He will not be allowed to select another fund f@nisfers while continuing to
work in the Participating Fund’s jurisdiction whesenployed at the time of

filing a cessation form or modifying their Home Euselections.

6. How often is money transferred - monthly ortegt €nd of the year?
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A. Transfers will take place at least monthly, witansfers due as soon as
practical following the end of the month for whichntributions are earned
and received. Remittance forms will be submitteanf fund to fund over the
Electronic Systemindicating the employee’s name, Social Securityrider
and/or Social Insurance Number, the month in wiichrs are worked, total

hours,_hourly ratéransferred, and total amount of money transferred. Funds

will simultaneously mail or transmit via an ACH tlpayment to cover the
remittance report sent vialectronic SystemACH payments may be made

through the Electronic System.
7. What rate is to be transferred - must interesnbrided?

A. An amount based on the employer contribution resinultiplied by the
straight-time current contribution rate in the Hofend shall be transferred
to the Home Fund, except that the ParticipatingdFisi not required to
transfer funds at a greater rate than its own. él@w if Appendix 1 is
adopted by both funds, the amount transferred i®eahe exact amount

received on behalf of the employee. There wilhbenterest transferred.
8. Are Participating Funds allowed to impose an adstiative charge?

A. No. The cost of transferring funds should be greater than the cost of

establishing records for a participant, so no chasgvarranted.
9. What happens if money due to a Participating Fenmbt collected from an employer?

A. The agreement will be effective only for hoursorked and collected.
However, this will not relieve the trustees of artiegating Fund from
carrying out their fiduciary duty of making everffagt to collect money due

the Participating Fund.
10. How are hours to be credited for eligibility purpe8
A. Hours will be credited at the discretion of tHeme Fund.

11. Are there any reporting and disclosure requiremfamt®articipating Funds?
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Participating Funds are required to place aaeotf participation in the
reciprocal agreement in theamployee booklelas soon as practical after
signing the agreement. Also, whBarticipatingFunds provide annual benefit
reports to employees, they are strongly encourémgeadvise the employees of
money and hours transferred pursuant to the rempragreement. Notifying
employees of reciprocal transfers will help to avany confusion later on

regarding the amount of money transferred.

12. What is BAC's role in the agreement?

A.

BAC will serve without payment as the Reciprocale&@lnghouse and
perform functions similar to those done in conrmctwith the Pension
Reciprocal Agreement. These responsibilitietunhe receiving applications
for participation, processing amendments, prepaand distributing forms,
working with theElectronic Systenservice provider to develop and maintain
theElectronic Systermmaintaining a list of Participating Funds, ang@ying
this information to the Participating Funds aAdsisting Local unions,

including through the Electronic System

13. How does Appendix 1 become effective?

A.

Appendix 1, which requires the Participating Fuaddamit all contributions to
the Home Fund, is only effective if both the Homen& and the Participating
Fund have signed it. If one Fund has signed Appehdnd the other has not,
this baseline agreement will be in effect, and @ansount transferred to the
Home Fund shall be based on the hours paid andtegpt the Participating
Fund multiplied by the straight-time contributicste in the Home Fund, but
not higher than the contribution rate in the Pgréiting Fund.

14. What happens if an Employee registers the formerbthe transfer of contributions in
the middle of the month?

A.

The contribution will be reciprocal starting thest of the month in which the

Reciprocal Authorization and Release completed. For example, if an
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employee registers on January 15, all contributibeginning January 1

should be sent to the Home Fund.
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VIIl. TYPICAL OPERATION OF THE BAC HEALTH & WELFARE
RECIPROCAL AGREEMENT

1. To be able to have money transferred a travelingl@yeemust first register

with the Electronic System through the employee’s Web Paatadount

Initial registration must be done in person (withop identification) at an
Assisting Local Union or a Participating Fund offior by electronically
signing a Reciprocal Authorization and Release lan Electronic System,
which authorization will be verified by the Home il As part of this
registration, the traveling employee should malseskeiection of Home Fund.
If the traveling employee registers at an Assistibgcal Union or
Participating Fund officea confirmation copy of the employee’s initial

registrationmust be printed out and signed by the employee and slall b

maintained by the Assisting Local union or Partatipg Fund office where
the registration took place. A copy of this sigmedistration confirmation
should also be given to the employee. After hisndd~und or Funds has
accepted the employees Home Fund designation(s),Reiprocal
Authorization and Release will be placed in hie bh the Electronic System
If the traveling employee electronically signs aciReocal Authorization and
Release on the Electronic System, the Assistingalodnion and
Participating Fund office shall be notified throutje Electronic System and,
once the employee’s participant is verified, wilhimtain a physical copy of
the authorizationSuch authorization will remain in effect until mbdd or
permanently cancelled through the filing of a ceesanotice. After the
initial registration the employeevill be able to access his historical
contributions, authorization fornand permanently cancel his Home Fund or
Funds designation(s) through the filing of a caesatotice using the Web

Portalfrom anyinternetconnection.

2. A Participating Fund or Assisting Local Union aethime of referral for

employment should ascertain whether the employsieedeto have his health
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and welfare money reciprocated back to the emplsyssdected Home Fund
or Funds by checking to see if the employee issteggd on thé&lectronic
Systemand viewing the employeeReciprocal Authorization and Release
If the employee is not registered on tectronic Systenand wishes to have
their money reciprocated back to their Home Fuhd,Rarticipating Fund or
the Assisting Local Union official should assist tlemployee in getting
registered on th&lectronic Systenas outlined in #1 above. Assistihgcal
Union officials handling the referral procedure glibbe familiar with the

Agreement procedures.

. After the Participating Fund or Assisting Local Oniofficial determines that
the employee wishes to have his money reciprocatdds already registered
on the Electronic Systenor has assisted him in getting registered on the
Electronic Systemthe person assisting the member should notifypliae
administrator of the Participating Fund and the i&gsy Local Union to
which the traveling employee has been referredTtbis notification should
also be simultaneously sent to the employee’s Hbawal Union and to his

designated Home Fund or funds.

. The Participating Fund plan administrator, upon ifivation that an

employee has been referred to work and is registere the Electronic
System, should prepare to forward the number ofrdofor which

contributions have been received and determineafipgopriate amount of
money to be sent to the employee’s Home Fund. cBylyithe Participating
Fund contribution rate will be sent. However, gt funds are not signed to
Appendix 1, then the lower of either the Home FuandParticipating Fund

rate is sent.

. The Home Fund plan administrator, upon notificatognthe Assisting Local
Union or Participating Fund will know to expect @aoutions on the

employee’s behalf and prepare to receive them.
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TA.

6. A plan administrator upon notification that an eayge has selected his fund

as their Home Fund during the employee’s regismatn theElectronic
System checks to see if the employee is eligible to haemey transferred to
the selected fund or funds. The employee is digithe is a member of the
local union covered by the fund and has been éidir benefits under the
fund at any time during the past six (6) years.lyGfithe employee does not
meet this condition may he then designate a fumich f& local union in which
he is not a member but in which he has currenibdity and intends to
return to work in the area as soon as work is alkl The administrator
may wish to check with the employee’s local uniomd if he is a BAC
member of another local union to see if the empdyas been eligible at any
time in the past six years in his home local urfiord. If this is the case, the
employee may not name your fund as his Home Fim designated Home
Fund administratommediately provides electronic approval indicating if the
employee is eligible or not and transmits it backhe Participating Fund via
the Electronic System If the employee is eligible, then BReciprocal
Authorization and Releads created on thElectronic Systernwhich will be

used by all Participating Funds where the employee works, to send his

health and welfare money back to the employee’'ggydated Home Fund.

If the employeeisnot eligiblefor reciprocity: If the designated Home Fund

plan administrator denies the Home Fund designatioth the employee has

provided an e-mail address, tAé&ctronic Systenwill automatically notify the
employee that monies will not be transferred bascktite Home Fund he
designated; but the monies contributed will be iteeldon his behalf to the
Participating Fund pursuant to its rules. The Hdfoed denying Home Fund
designation is required to mail a noti@ly when an employee does not have

on file an e-mail address)to the employee at his home address on file with

Electronic Systenoutlining why Home Fund designation has been dktoethe

employee.
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7B.

If the employeeiseligible for reciprocity: When contributions are received
on the employee’s behalf in the Participating Futiy administrator of the
Participating Fund lists the employee’s name, S®N/a SIN number (for
Canadians), the month in which hours are worketl taours worked, hourly

rate contributed, and the total monies being transferred on bebélithe

employee. The administrator then completes a tefldng in all required

information, set forth above, amihnsmits the form via the Electronic System

andsimultaneously mails or transmits via an ACHan amount of money equal

to all required contributions received to the employee’s Home Fuad
designated on hiReciprocal Authorization Releasm file with theElectronic
System for each month worked. There is no administrative chartiewed
under the agreemenEach month must be done separately, immediately after
contributions for the month are received. Checks and/or ACH transfers should
be made payable to the legal name of the Home Bandcdot the local union or

the fund administrator.

8. The employee’s designated Home Fund receheepdyment, records the
number of hours for the month in which they werened, and credits the

money pursuant to its rules.

9. This process is repeated feach month until the employee has no

contributions made on his behalf.

10. Processto file a cessation: An employee may file on thelectronic
Systema cessatiomotice The notice may be processed through the
Participant Login Page on tHé&ectronic SystemAn employee uses a
cessation if he is currently employed and havingh@yosent to their
designated Home Fund or Funds and wishes to stepoall transfers
now and when traveling in the futufemployee may restart transfers by

signing a new Reciprocal Authorization and Release.

11. Process to Modify an Employees Registration File: An employee may

modify his Registration on file at any time aftex has completed their
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initial registration by logging on t&lectronic Systenthrough theWeb
Portal Through this process the employee may keepHieetronic
Systemup to date with his mailing address, e-mail adglrgzhone
number and changes in his designation of Home FuwnBunds. _Any

changes to thenember's home address and phone number must be

approved by the home Local Union before takingatfie the Electronic

System Any changes to Home Fund designations will regthie normal

Home Fund confirmation process in #6 above befoeset will by any

change to the employeeReciprocal Authorization and Release

Modifying an employee Home Fund designation whilarrently
employed and having money transferred under reciyravill require
the current Participating Fund or Funds to stopre/tiey are currently
sending money. If an employee is currently empliogad is having
money transferred back to his currently designdtesne Fund and

wants toboth immediately stop the current transfers and selct a new

Home Fund he will first have to file a Cessation to stop the transfers

and then hewill have to modify his Home Fund designation to hisw

designation.

NOTE: IT IS IMPORTANT THAT EACH STEP IN THE PROCISSBE COMPLETED IN
THE LEAST AMOUNT OF TIME POSSIBLE TO ENSURE THE SMIITH OPERATION
OF THE AGREEMENT.

OTHER RESPONSIBILITIES OF THE PLAN ADMINISTRATOR

12. Announcement of the funds’ participation in theipeacal agreement
should be placed in the employee booklet as soonpassible.
Administrators are also strongly encouraged to luppeir plan
participants with an annual statement showing thar$ and money
transferred pursuant to the reciprocal agreemétdtifying participants
will help avoid any confusion at a later date ashte proper amount of

money transferred.
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13. Keep the Reciprocal Clearinghouse advised of theent contribution

rate or any changes or problem affecting recipyocit

THE APPLICATION OF THE BRICKLAYERS AND ALLIED CRAFTWORKERS
HEALTH AND WELFARE RECIPROCAL AGREEMENT TO THE U.S. HEALTH
AND WELFARE FUNDS

1. For all transfers between Canadian and U.S. Fumdgldyees will be required to

provideboth the U.S. “Social Security Number” and the CanadBocial Insurance

Number” when registering on the Electronic System.

2. Those Canadian Health and Welfare Funds, which baleunion trustees which is

permissible under Canadian labor lawdl| satisfy the requirements ofSection 1(c)

of agreement asRarticipating Fund.

3. The requirement of Section 25 of the agreement dhgund notify the Reciprocal

Administrator of a loss of tax statuscognizes that Canadian Funds are not tax

reqistered but are required to maintain their status as either a qualyfing Health

and Welfare Trust under the Canada Revenue Agencyntome Tax Bulletin IT-

85R2 or as an Employee Life and Health Trust undethe Income Tax Act.

4. In those instances where employer contribution€amadian Health and Welfare
Funds are reduced by either “sales taxes” or “puentaxes,” the amounts of monies
to be transferred would also be reduced. The Candgind would only be obligated

to transfer the amount of monies it actually englsvith after any such taxes.
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THE BAC RECIPROCAL AGREEMENT
EMPLOYEE RECIPROCAL AUTHORIZATION AND RELEASE

Please check all boxes that apply:

D The participating defined benefit pension fund [Nam ] receiving contributionsifork
performed in the jurisdiction of BAC Local Union is located at

D The participating defined contribution pension fiNamed ] receiving contribstifom
work in the jurisdiction of BAC Local Union is located at

D The participating health and welfare/flexible bénfefnd [Named ] receiving dbotions
for work performed in the jurisdiction of BAC Locldhion is located at

We request that you provide your social insurangaber (SIN) for the purposes of administering ybenefits. The
SIN will be used for identification purposes onlgdashall not be used, disclosed or otherwise tridtein The
provision of your SIN is optional. By providing yoSIN you hereby consent to the collection, use @isclosure of
that information and such other personal inforntattmd personal health information you provide tdlitate the

provision of benefits to you. You hereby acknowgedind agree that the consent is intended to tatest valid
consent for the purpose of application of federal provincial privacy legislation. You may withdrahis consent at
any time by advising the Reciprocal Administratorwiriting of your intent to withdraw your consemll of the

following information must be completed.

SIGNATURE DATE
(month/day/yeal
NAME (PRINT) HOME PHONE
(area code/number)

HOME ADDRESS

(street (city) (state/province (zip/postal code
SOCIAL SECURITY NUMBER BIRTH DATE
(U.S.employees (month/day/yeal
SOCIAL INSURANCE NUMBER MEMBER OF LOCAL UNION
(Canadian employees) (home local)

HOME FUND (defined benefit) NAME

HOME FUND
(defined benefit) LOCATION JURISDICTION

(city) (state/province
HOME FUND
(defined contribution) NAME

HOME FUND

(defined contribution) LOCATION JURISDICTION
(city) (state/province

HOME FUND

(health and welfare) NAME

HOME FUND
(health and welfare) LOCATION JURISDICTION

(city) (state/province)
HOME FUND E-MAIL

RECEIVED BY DATE

(month/day/year)
FORWARD FORM TO PROPER PLAN ADMINISTRATOR IMMEDIATEY AFTER SIGNING
AND SEND A COPY TO THE RECIPROCAL CLEARINGHOUSE
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(Back of Page)

The Following Applies to all Pension Reciprocal Agments:

In order to receive pension-related credits in raynk pension fund(s) while working outside its jdigsion, | hereby

authorize the above-identified pension fund(s)eive all contributions for my hours worked withiive area covered
by the fund(s) and to transfer such hours and aivaignt amount of money to my Home Fund(s). | @sthorize my

Home Fund(s) to accept and apply these transféiads and monies pursuant to its rules, includimgralles which

take into consideration any difference in contributrates between the transferring and Home Fund(s)

For hours and monies transferred pursuant to thttsoaization, | hereby waive any claim on my belwalbn behalf of
my dependents or assigns to any benefits from bioweaidentified pension fund(s) and release thelfenand its
trustees from any and all liability.

The effective date of this authorization shall he first of the month in which this authorizatiensigned and received
by either the administrator of the above-referermansion fund(s) or the designated representafiteedund(s).

Your Home Fund(s) is a pension fund signatory tis tleciprocal agreement which is : (A) the pensiond(s)
covering the BAC local union to which you belong/@u are a participant or have credited servicthéfund(s), or
(B) if (A) is not applicable, the pension fund(s)which you are currently a participant or havelitesl service.

NOTE: If you have no Home Fund or if you are atipgrant or have credited service in the pensiard{g) covering
the BAC local union to which you belong and thatd(s) does not participate in the reciprocity agrest, you cannot
have funds transferred pursuant to this recipragetement.

Please Notelf the Home Fund has only a defined benefit fund the Participating Fund has both a defined benefi
fund and a defined contribution fund, the Tempor&mployee may elect to transfer only Monies frone th
Participating Fund’s defined benefit fund to thentéoFund.

All Local Monies for American Temporary Employee®snking in Canada shall be transferredtibe IPF Canada
Defined Benefit Plan All Local Monies for Canadian Temporary Emplogeeorking in the U.S. shall be transferred
to the IPF Defined Contribution Plan.

The Following Applies to all Welfare Reciprocal Agments:

In order to receive health and welfare-related itseéd my home health and welfare fund while wodkioutside its
jurisdiction, | hereby authorize the above-ideetifhealth and welfare fund to receive all to ctwtions for my hours
worked within the area covered by the fund andsfemsuch hours and an equivalent an amount of yntmeny

Home Fund. | also authorize my Home Fund to acaeptapply these transferred hours and monies mirsoats

rules, including any rules which take into considien any difference in contribution rates betwéea transferring
and Home Fund.

For hours and monies transferred pursuant to thttsoaization, | hereby waive any claim on my belwlbn behalf of
my dependents or assigns to any benefits fromhibeeaidentified health and welfare fund and relehgefund and its
trustees from any and all liability.

The effective date of this authorization shall e first of the month in which this authorizatiansigned and received
by either the administrator of the above-refererueglth and welfare fund or the designated reptatea of the fund.

Your Home Fund is a health and welfare fund sigyato this reciprocal agreement which is: (A) thealth and
welfare fund covering the BAC local union to whigbu belong if you are a participant or have cretgervice in the
fund, or (B) if (A) is not applicable, the healthcawelfare fund in which you are currently a papémt or have
credited service.

For American Temporary Employees, if the IHF oripazcity is not in effect, all Monies shall betained by the
receiving fund and not transferred

NOTE: If you have no Home Fund or if you are atipgrant or have credited service in the health ametfare fund
covering the BAC local union to which you belonglahat fund does not participate in the reciproeigyeement, you
cannot have funds transferred pursuant to thiprecal agreement.

EXHIBIT Il
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THE BAC RECIPROCAL AGREEMENT
EMPLOYEE REQUEST FOR CESSATION OF TRANSFERS

Please check all boxes that apply:

D The participating defined benefit pension fund [Nam receiving contributions for work

performed in the jurisdiction of BAC Local Union is located at

D The participating defined contribution pension fiNamed ] receiving contributions
work in the jurisdiction of BAC Local Union is located at

D The participating health and welfare/flexible bétfefnd [Named ] receiving
contributions for work performed in the jurisdiatiof BAC Local Union , located at

This is notice that | desire a cessation of tramsssté defined contribution, defined benefit andhmalth and
welfare contributions from your Participating Futedmy Home Fund. | realize that by requesting t@ssation
of the transfer of monies, | shall not be eligitdeselect a new Home Fund and have money trandfpiresuant
to the BAC Pension or Health Reciprocal Agreemérsgslong as | work in the area of the Participgafiund to
which | have requested a cessation of the traméferonies. This notice shall become effectivetapdransfers
of Funds on the last day of the month this notEesigned and delivered to the Participating Trushd=
administrative office.

All of the following information must be completed.

SIGNATURE DATE
(month/day/yeal
NAME (PRINT) HOME PHONE
(area code/number)
HOME ADDRESS
(street) (city) (state/province) (zip/postal code)
SOCIAL SECURITY NUMBER BIRTH DATE
(month/daylyeal
SOCIAL INSURANCE NUMBER MEMBER OF LOCAL UNION
(Canadian employees) (home local)
HOME FUND (defined benefit) NAME
HOME FUND
(defined benefit) LOCATION JURISDICTION
(city) (state/province)
HOME FUND
(defined contribution) NAME
HOME FUND
(defined contribution) LOCATION JURISDICTION
(city) (state/province
HOME FUND
(health and welfare) NAME
HOME FUND
(health and welfare) LOCATION JURISDICTION
(city) (state/province)
HOME FUND E-MAIL
RECEIVED BY DATE
(month/day/yea
FORWARD FORM TO PROPER PLAN ADMINISTRATOR IMMEDIATEY AFTER
SIGNING
AND SEND A COPY TO THE RECIPROCAL CLEARINGHOUSE
EXHIBIT IV
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IX. APPENDIX 1

If adopted, Sections listed below shall replace ¢kisting Sections2 and 18 in the
Reciprocal Agreement. Both signatory Funds musptthis appendix in order for its
provisions to govern.

SECTION12. AMOUNT TRANSFERRED TO HOME FUND

Each Participating Trust Fund shall transfer rezpiicontributions to the Temporary
Employee’s Home Fund as soon as feasible withiareog of thirty (30)days following

of the request for transfer. Subsequent transiEraoney to the Home Fund shall be
made on at least a monthly basis or more ofterutiually agreed to by the parties to this
Agreement.

It is understood by the parties to this Agreeméat the Participating Trust Fund shall
remit to the Home Fund an amount of money equalltoontributions received based on
hours paid and reported to the Participating TiFustd.

There shall be no administrative fee charged bwridipating Fund for the transfer or
for any other reason.

SECTION 18. CREDITING SERVICE IN HOME FUND.

The manner of crediting service by the Home Furghnmding contributions received on
behalf of members employed temporarily elsewhewdl gke on prorated basis, taking
into account the contribution rate which was theid&or the amount contributed to the
Participating Fund as it relates to the contrihutiate for the Home Fund. For example,
if the Participating Fund contribution rate is $t.per hour and the Home Fund
contribution rate is $3.00 per hour then the Homed=shall credit 1.50 hours of service
for each hour of contribution monies received ohdbleof a Temporary Employee If the
contribution rate exceeds that of the Participatiogd then the Home Fund may credit
service on a prorated basis or it may award anshonedit for each hour of employment,
notwithstanding the difference in the rate. Naittiee Trustees of a Participating Fund
nor the Participating Trust forwarding payment te tHome Fund shall have any
responsibility for the application of any paymeotvwarded to the Home Fund
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