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INTERNATIONAL RECIPROCAL AGREEMENT FOR BRICKLAYER&ND
ALLIED CRAFTWORKERS - CANADA

DEFINED CONTRIBUTION AND DEFINED BENEFIT PENSION FANS

WHEREAS, the Trustees of each signatory Defined tmrtion and Defined
Benefit Pension Fund, acting under separate Trygeeanents, are authorized and
empowered to grant and administer pension bendifitsler their respective plans, to
employees who are or have been represented irctteidbargaining by BAC local unions;
and

WHEREAS, many employees have been, or are, or negyfrom time to time
employed by employers under contract to contribiteone of the signatory defined
contribution and defined benefit pension funds, atdanother time employed by an
employer under contract to contribute to anothehefsignatory funds; and

WHEREAS, many employees may thus lose pension herfebm any signatory
fund, and

WHEREAS, the Trustees of each signatory definedridnrtion and defined benefit
fund desire to promote the interests and well-beofgthe fund’'s participants by
accumulating all benefits in one defined contribator one defined benefit fund; and

WHEREAS, the Trustees of each such signatory deficantribution and defined
benefit fund desire to provide for the implemematiof the necessary plan amendments
providing for reciprocity and the establishmentpobcedures to carry out the terms of this
Reciprocal Agreement; and

WHEREAS, the Trustees of each signatory definedrdnrtion and defined benefit
fund executing this Reciprocal Agreement on belddlftheir respective pension fund
represent and warrant that they have been dulydméd to make, execute and deliver this
Reciprocal Agreement;

NOW, THEREFORE, it is agreed as follows:
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l. DEFINITIONS AND EFFECTIVE DATE

SECTION 1 DEFINITIONS

1. Wherever used in this agreement, the followingrds shall have the meaning

indicated:

(&  Agreement
The International Reciprocal Agreement for Bricldesy and Allied
Craftworkers - Canada Defined Contribution and bBedi Benefit Pension

Plans. This Agreement will apply only to work perhed in Canada.

(b) Employer Contribution or Contributions
The Monies which an employer is duly required bytcact or otherwise to
contribute to a Participating Trust Fund party beréor the purpose of

providing a plan of benefits for Temporary or Penerat Employees.

(c) Participating Trust Fund(s) or Participating Fusg (
Any jointly administered pension fund which is dided contribution fund,
or a defined benefit fund (as defined by provin@ahsion law) which is
signatory or a party to this Agreement and coverpleyment within the
jurisdiction of an International Union of Bricklasgeand Allied Craftworkers

local union.

(d) Employee’s Home Fund
A Temporary Employee’s Home Fund shall be estadtisinder the rules set
forth below. If the Temporary Employee cannot Sgtithe conditions of
these rules, he shall have no Home Fund and sbalba eligible to have

contributions transferred pursuant to this Recigtdgreement.

i. If the Temporary Employee is a member of a BACal union, his
Home Fund shall be the Participating Trust Fundcihs operative
within the jurisdiction of the local union in whicthe Temporary
Employee is a member if he has received creditedicgein the

jurisdiction of that Fund during any time in thespaix years.
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()

(f)

(9)

il. If the Temporary Employee does not meet theddwns under the
preceding subparagraph (i), his Home Fund shathbeParticipating
Trust Fund in which the Temporary Employee hasivececredited
service if the Temporary Employee intends to retiarrwork in the
jurisdiction of such fund as soon as work is aldda Rules
establishing return to work requirements shall e responsibility of

each Participating Trust Fund.

iii. For employee members of the BAC who are U.8sidents and
temporarily employed in Canada within the jurisaiotof any BAC
local union (“American Temporary Employees”), hisrhle Fund shall
be the Bricklayers and Trowel Trades InternatioRehsion Fund

Canada.

Permanent Employee

An employee employed within the jurisdiction of tBAC local union of
which he is a member or within the jurisdictionhtd Home FundEmployees
will access the Electronic System through the WeltdP as set forth in

Section 9 and 10 of this Agreement.

Temporary Employee

A traveling employee, other than an American Temporary Emgpye
employed temporarily outside the jurisdiction o§ llome Fund which is a
party hereto, and within the jurisdiction of anatRarticipating Fund which is
also a party to this Agreement. However, if an eypé is a member of a
BAC local union and is a participant or has cratliservices in the pension
fund of that local union, the employee will notd&m®vered by the terms of this
Agreement unless such fund is signatory to thigement.Employees will
access the electronic system through the Web Pastakt forth in Section 9

and 10 of this Agreement.

Reciprocal Clearinghouse



(h)

()

The International Office of the BAC shall be thecipeocal Clearinghouse.

All correspondence shall be addressed to:

Reciprocal Clearinghouse

International Union of Bricklayers and Allied Crafirkers

620 FStreet, N.W.Suite 700

Washington, DC0004
The Reciprocal Clearinghouse shall be responsible réceiving signed
Agreements and notifications of termination fronrtlegating Funds. The
Reciprocal Clearinghouse shall also prepare alfeygul forms, prepare and
circulate proposed amendments to the Agreementdateirmine when an
amendment has passed, maintain a listing of curfRamticipating Funds,
forward all material to Participating Funds, andistsParticipating Funds in
whatever manner possible consistent with this Agesd. It is expressly
understood and agreed that the Reciprocal Cleasusgh will serve as a
clearinghouse for the exchange of information, appd forms and copies of
monthly reports from all Participating Funds foryaemployee for whom
Monies are transferred, and that the Reciprocalar@lighouse has no
discretionary authority or responsibility over tadministration, control or
assets of any fund which participates in this Agreet In addition, the
Reciprocal Clearinghouse will receive and mainteapies of all employee

authorization forms.

Reciprocal Administrator
The person appointed by the BAC responsible f& thanagement and

administration of the Reciprocal Clearinghouse.

Monies
An amount equivalent to the Contributions receitbgda Participating Fund

on behalf of a Temporary Employee and an Americamdorary Employee.

Gender



(k)

()

(m)

(n)

(0)

Unless otherwise specified, use of the masculimelgieshall be understood to

include both masculine and female genders.

Electronic System
The electronic system or medium established forcgssing reciprocity
related information and forms and contribution $fans in furtherance of this

Agreement as designated by the BAC.

BACRemit
An electronic internet-based medium designed tordinate remittance
information and contributions between employerssigtgng Local Unions

and Participating Trust Funds.

Web Portal

The Web Portal is an electronic internet-based umadconsisting of two
independent portals: the Local Union portal and tmember portal. The
Local Union portal provides Assisting Local Uniowgh access to member
data, including reciprocity-related information.nel member portal provides
BAC members with information about their membershipistorical

contributions and hours reports, and reciprocitgtesl information.

Assisting Local Union

A local labor union affiliated with the BAC or aqated as an additional party
pursuant to Section 5 which assists in the operadiothe Agreement as a
facilitator for the exchange of information. Itegpressly acknowledged that
such assistance is rendered by the BAC local udigectly to, and for, its
membership (and others) whom it represents as dlective bargaining

representative

Non-Employee Users
Individuals who are not Permanent or Temporary Eyges, who are

employees, officers or agents of any Home Fundiidjaating Fund, the
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Reciprocal Clearinghouse or an Assisting Local dniwho in the course of
their duties will require to access the Electro8istem and will access the
Electronic System through BACRemit as set forth Saction 9 of this

agreement.

(p) The BAC

The International Union of Bricklayers and Alliedaftworkers.

(@ ThelPF
The Bricklayers and Trowel Trades International $f@m Fund — Canada or

the “International Pension Fund”.

SECTION 2. EFFECTIVE DATE AND PARTIES TO AGREEMENT

Any pension fund desiring to become party to thgge®ement shall so notify the Reciprocal
Clearinghouse by sending a copy of a properly atb@nd signed Agreement to the
Reciprocal Clearinghouse by Certified Mail. Théesefive date of this Agreement as to such
a Fund shall be the first day of the month follogvithe date the above described copy is
received by the Reciprocal Clearinghouse. The thaseAgreement becomes operative as
between any two Participating Funds shall be tliecgfe date of this Agreement for each
such Fund if they are the same or the later ofwlmeeffective dates if they are not the same.
Each Participating Fund which becomes a party to #igreement is entering into this

Agreement as of the appropriate effective date wiitlother present and future Participating
Funds. No party shall be obligated to transfer lslloyies received prior to its effective date

under this Agreement.

This Agreement shall be binding on the parties toessd any other party who becomes
signatory hereto by signing a counterpart hereah the same force and effect as if such

parties had been an original party hereto.

SECTION 3. EXCHANGE OF INFORMATION




Each Participating Fund agrees to cooperate ineolange of relevant information and
shall comply promptly with a reasonable writtelectronic request, transmitted through the
Electronic Systemof the Reciprocal Clearinghouse for informatiandata necessary to
carry out this Agreement. Each Participating Fui@ll collect and receive employer
Contributions due for the work of its Temporary Hoyees and American Temporary
Employees and shall keep separate accounts obtleetoons. Each Participating Fund shall
keep the Reciprocal Clearinghouse advised of itsenticontribution rate and supply it with
a current copy of the Participating Pensibust Fund's Employee Booklet, The Canada
Revenue Agencilan Registration NumbetEach Participating Trust shall place noticetsf i
participation in this Agreement in its Employee Rleb and provide reciprocal authorization
forms to local unions, Temporary and Permanent Bygadsand American Temporary
Employees as soon as practical after becoming teigngo the Agreement or when legally

required.

SECTION 4. ACTIONS NECESSARY TO IMPLEMENT AGREEMENT

The Trustees of each Participating Fund agreeki® @&l actions, including amendments to
plan documents and the establishment of new pesctic procedures, as are necessary to

fully implement this Agreemenincluding the utilization of the Electronic Syste

SECTION 5. ADDITIONAL PARTIES TO THE AGREEMENT

Any additional parties desiring to become signattwrythis Agreement shall so state by
Registered Mail to the Reciprocal ClearinghousachSstatement shall include a copy of the
signed Reciprocity Agreement or statement of wgitiass to participate and shall be properly
adopted by the Trustees of the Fund or a duly aizéw representative. The effective date
for any additional parties becoming signatory tis #hgreement shall be the first day of the
month following the date of the signing of the Agmeent by the new party and receipt of the
signed Agreement by the new party and receipt efsigned Agreement by the Reciprocal

Clearinghouse.

With the approval of the BAC, this Reciprocal Agremt may also be entered into by

Trustees of a Pension Fund which provides retireraad pension benefits for employees



not represented for the purpose of collective bangg by local unions affiliated with the
BAC.

SECTION 6. ELECTRONIC SYSTEM

In order to enhance ease of use, help facilitagetithely transfers of Monies and achieve
administrative cost savings, the reciprocal arramge established through this Agreement
shall utilize an electronic system or medium togess reciprocity related information. Using
personal computers or other appropriate devicesticpating Funds, the Reciprocal

Clearinghouse, Assisting Local Unions, and botmf@rent and Temporary Employees as
well as American Temporary Employees, who are pigpeegistered can access the
Electronic Systento enter and exchange information and data reteweaie operation of the

Agreement. The Electronic System may be utilized as a methochedium for the actual

transfers of Monies between two Participating Funiisshall also be designed and
maintained to help facilitate a decision by two tlegrating Funds to use the Reciprocal

Clearinghouse to electronically transfer Monies.

In order to achieve the uniformity of operationaVvito the functionality of the electronic
system, each Assisting Local Union and Particigaiaond recognizes that a single, system-
wide service provider is required. To obtain thecessary uniformity, each Participating
Fund signatory to this Agreement hereby agreesatticgpate in the Electronic System
contracted for by the BAC.

SECTION 7. FUNCTIONS OF THE RECIPROCAL CLEARINGHOBS

The Reciprocal Clearinghouse shall receive and fiiten Participating Funds signed
Agreements and required notifications of termirmatioThe Reciprocal Clearinghouse shall
prepare and circulate in written format proposee@m@aments to the Agreement, maintain on
the Electronic System a “listing” of current Paiggating Funds and current contribution
rates, and assist Participating Funds in whatexamer possible consistent with the purpose

and intent of this Agreement.

It is expressly understood and agreed that thepRezal Clearinghouse will serve as a

facilitator and clearinghouse for exchange of infation and approved forms, but that
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neither the Reciprocal Clearinghouse nor the Recgr Administrator shall have any
discretionary authority, control or responsibildyer (i) the management, administration, or
assets of any Participating Fund, or (ii) the adstiation of the Agreement by any

Participating Fund.

Consistent with this express limitation, the Reogad Clearinghouse shall also serve as a
facilitator and clearinghouse for the Electronics®yn, including, (1) helping to educate the
service provider about the Participating Funds, rifesonry construction industry, and the
Agreement and operations relating thereto; and Helping to educate and inform

Participating Funds, Assisting Local Unions, and ployees regarding the use and/or

applications of the Electronic System.

SECTION 8. CONFIDENTIALITY OF EMPLOYEE INFORMATION

All Non-Employee Users of the Electronic Systemoifh¢ Funds, Participating Funds,
Assisting Local Unions, the Reciprocal Clearinglgguand their employees, officers or
agents) shall be obligated to comply with any agtlle privacy law and maintain the
confidentiality of information derived from the dgltronic System concerning any
Employee (such as name, address, Social Insuranc8ooial Security Number, an
Employee’s own log-in information for the Electrorfsystem information submitted with
reciprocal transfers pursuant to Section 14 belod any other personal information that is
protected by applicable privacy law), except to #xtent such information is utilized in
furtherance of the operation of the Agreement andonsistent with applicable law. The
Electronic System provider shall likewise be obiggh(as more specifically set forth in the
Electronic System contract between the service igeovand the BAC) to maintain the

confidentiality of such information and comply walpplicable privacy law.
Il. OPERATION OF RECIPROCAL AGREEMENT

SECTION 9. USER ACCESS TO THE ELECTRONIC SYSTEM

Users shall acquire access to the Electronic Systehe following manner:

Employee Users. Traveling employee users mustvialie procedures, and must agree

to the terms and conditions, set forth in Secfi6nbelow; and
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Non-Employee Users must follow the procedures, amast agree to the terms and

conditions, set forth herein, whereby each such use

@) Must obtain a user login and password from the B&Ghe Web Portal (if an
employee, officer or agent of Assisting Local Urjian for BACRemit (if an
employee, officer or agent of Home Fund, PartiégiquatFund, or the
Reciprocal Clearinghouse); and

(b) Must agree by electronic signature, upon initigifoand annually thereafter,
to properly maintain the confidentiality of infortien concerning an
employee. The Record of the electronically sigonenfidentially agreement
shall be available to the Assisting Local Union atod the Reciprocal
Clearinghouse. Thereafter, access to the electisystem shall be available
on a personal computer or other appropriate dewicén an internet
connection by use of the user login and passwasdrieed above.

SECTION 10. HOW AN EMPLOYEE ELECTS RECIPROCITY

To be eligible for reciprocal transfers under thggeement, an employee:

€)) Must register for aWeb Portalaccounton the Electronic System or by
attending in persoat his Home Fund, a Participating Fund, or an #sgj
Local Union after presentation of valid photo idécétion; and

(b) Must agree in writing through a written confirmatjas specified below (the
“Employee Confirmation”) and electronically (viaetlElectronic System) to:
(i) the terms of use of the Web Portal and Electr@ystem (ii) the legally
binding effect of his utilization of an electrongignature; and (iii) an
approved authorization and release form (the “Recigd Authorization and
Release”) regarding reciprocal transfers undeAtireement.

The approvedreciprocalAuthorization and Release shall contain an authtion whereby
the employee elects to participate in the recigregstem as well as a release (waiver) by the
employee, releasing all Participating Funds ant thestees from any claim or claims by the
employee, or anyone making a claim through himetagon the Contributions made after
the effective date of the Authorization and Releaske approved Reciprocal Authorization
and Release shall also contain an express congetitet dissemination of information
concerning the employee, such as name, addressal S8ecurity or Social Insurance
Number, information submitted with reciprocal trams pursuant to Section 14 below, and
any other personal information protected by applegrivacy legislation as may be required

to effect the purpose of this Agreement (but notuding an Employee’sVeb Portal log-in

-12 -



information, which may only be provided tauthorized users ofhe Web Portal and
Electronic System The approved Reciprocal Authorization and R&estsall also specify
that it is a blanket authorization and release Wwhidl provide for the reciprocal transfers of
Monies to his properly (that is, with Home Fundésreptance) designated Home Fund(s)
from any and all Participating Fund(s) in whoseaatee employee is, or may in the future be,
working as a Temporary Employee, unless and uhél émployee thereafter utilized the

Electronic System to expressly cease the transfdvkonies.

At the time of registrationthe employee shall be required to accept the EleictiSystem’s
terms of service, which includes acknowledgemeat tise of the employee’s username and
password used to access the Electronic System itdest the employee’s electronic
signature. Thereafter, he shall be entitled teessthe Electronic System on any personal
computer or other appropriate device with an irgegonnection, by use of his Web Portal

login and password

SECTION 11. EFFECT OF ELECTION ON PARTICIPATING FON

As of the first day of the month in which an emmey signseither electronically or
physically, the Reciprocal Authorization and Rsek@and designates his Home Fund(s) (if
the Home Fund(s) later accepts that designation), amytime thereafter, the Participating
Fund shall keep a separate account of collectibesnployee Contributions remitted for the
work of the Temporary Employee and American Tempoiamployee and transfer to
Employee's Home Fund an amount of money as prestribhder Section 12 on behalf of the
Temporary Employee and American Temporary Empldgegork performed from the first
day of the month in which the signed Reciprocalh@uization and Release is received by
either the administrator of the Participating Fuad by a person designated by the
Participating Fund to receive such form. An earéifective date for the transfer of Monies
may be established by the Trustees of a Particgati Fund. [NTD:
“Employee’s Home Fund” is a defined term which nowincludes both Temporary and

American Employee’s Home Fund.]
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SECTION 12. AMOUNT TRANSFERRED TO HOME FUND

Each Participating Trust Fund shall transfer regii€ontributions to the Employee’s Home
Fund as soon as feasible within a period of thi@Q) days following receipt of the request
for transfer. Subsequent transfers of money toHbme Fund shall be made on at least a

monthly basis or more often if mutually agreed yale parties to this Agreement.

It is understood by the parties to this Agreembat the Participating Trust Fund shall remit
to the Home Fund an amount of money equal to afitd@mtions received based on hours

paid and reported to the Participating Fund.

There shall be no administrative fee charged byridfpating Fund for the transfer or for

any other reason.

SECTION 13. IDENTIFICATION OF HOME FUND TO RECEIVERANSFERS

If the Temporary Employee has two Home Funds, anddfbenefit fund and a defined
contribution fund, the Participating Fund shalhster all Monies to whichever Home Fund
is the same type as the Participating Fund (definexdefit to defined benefit - defined
contribution to defined contribution). Howevergthome local union has the discretion to

allocate defined contribution Monies to a definetidéfit Home Fund.

If the Temporary Employee has only one Home Fumel Rarticipating Fund or Funds shall
transfer all Monies to that Fund. If the home lagaion has only a defined benefit fund and
the visited local union has both a defined berfefid and a defined contribution fund, the
Temporary Employee may elect to transfer only Msnisom the Participating Fund’s
defined benefit fund to the Home Fund.

All contributions for American Temporary Employeegorking in Canada shall be
transferred to the IPF.

SECTION 14.INFORMATION SUBMITTED WITH TRANSFERS

Each Participating Trust Fund shall, at the timenaking the monthly transfer, submit via

the electronic system to the Home Fund a reportcivishall include the following
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information for each Temporary Employee and Amerid@mporary Employee, subject to

the confidentiality and privacy law requirementtereed to in this Agreement:

€)) Name

(b)  Social Insurance Number (Social Security Numberfds. residents)NTD:
Based on comments received, BAC will continue to @sSIN for now. The
consent form has been revised to comply with privaclaw. See attached
memo with summary of Canadian Privacy law requiremats.]

(c) Work month reported

(d) Number of hours contributed for in the month

(e) Employer name

()] Total Monies being transferred

SECTION 15. HOW TEMPORARY EMPLOYEE STOPS TRANSFERS

Once a Temporary Employee is registeredranElectronic System through his Web Portal
account he may thereafter modify his registration or exjua cessation of reciprocal
transfers by accessing his online account throughWeb Portal account and filing a
cessation notice or by appearing at or submittimgitien request for cessation to his Home
Fund, any Participating Fund or any Assisting Ldgalon. A cessation stops all transfers of
Contributions initiated after the effective datetloé cessation notice. Transfer requests filed
and processed, but not completed prior to the gfeclate of the cessation notice, shall be
completed in accordance with this Agreement. Aughscessation in the transfer of Monies
shall become effective on the last day of the mdhérequest for cessation is inputted on
the Electronic System or is received by his Homad;uany Participating Fund or any
Assisting Local Union. An Employee who requestessation shall not be eligible to restart
transfers or designate a new Home Fund(s) and Mawées transferred so long as he works
in the area of the same Participating Fund(s) whergvas working when he requested the
cessation.

If an employee’s file is accessed thre Electronic System without the use of that paldr
employee’s Loginany modification and/or cessation as outlined abshall be valid only if

an approved employee confirmation of such action (BEmployee Confirmation of
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Modification and/or Cessation”) is printed and ®igrby the employee after presentation of
valid photo identification and is filed at the Horr@ind, Participating Fund or Assisting
Local Union where such access occurs. The emplsigakt be given a copy of his signed

Employee Confirmation of Modification and/or Cesgsiat

SECTION 16. WHEN RECIPROCITY IS NOT IN EFFECT

If a Participating Trust Fund receives Contribusianth respect to a Temporary Employee’s
employment, reciprocity is not in effect and then€ibutions thus received shall be applied

in accordance with the Participating Fund'’s pras, if:

@) The Temporary Employee has not signed the Rexap Authorization and
Release or has not executed and filed an Employadir@ation (all as
provided in Section 10);

(b) No Home Fund, as defined in Section 1(d), hasnbestablished by the
Temporary Employee or if established, it is nol#tyunder this Agreement,
or

(c) The Temporary Employee is eligible and has comglefiee necessary
enrollment forms for benefits in the Participatifigist Fund.

(d) Transfer of defined contribution fund Monies willeate a violation of the
maximum contribution rules in Canada. This deteation will be the
responsibility of the Home Fund.

(e) A cessation under Section 15 is in effect.

SECTION 17. TREATMENT OF MONIES RECEIVED BY HOME MD

All Monies forwarded pursuant to this Agreementtthe Trustees of the Home Fund of a
Temporary Employee shall be treated as the equitvalieContributions to that Home Fund
and shall be applied in accordance with said Homadl provisions. Neither the
Participating Fund nor its Trustees forwarding Mmnto the Home Fund shall have any

responsibility for the application of the Monies tme Home Fund.
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SECTION 18. RETURN OF CONTRIBUTIONS RECIPROCATED B\RROR

All Monies received by a Participating Trust Fundem reciprocity is not in effect under
Section 16 of this Agreement or are received byR&eicipating Trust Fund in error, shall be
returned to the Participating Fund that forwardee Monies with an explanation of the
reason for the return. The Participating Fund iv&eg a return of Monies pursuant to this
provision shall treat the Monies as the equivatdn€ontributions to that Participating Fund
in accordance with Section 17 of this Agreementeitier the Participating Fund nor its
Trustees returning Monies to the transferring Bigditing Fund shall have any responsibility

for the application of the Monies by that Partitipg Fund.

SECTION 19. CREDITING SERVICE IN HOME FUND

The manner of crediting Monies and hours receivgdabHome Fund on behalf of its

participants temporarily employed elsewhere shat® follows:

Vesting Service - All hours worked in any Participg Fund for which Monies are
transferred pursuant to this Agreement shall betsalias vesting service by the Home Fund
on an hour-for-hour basis, as required by applegbbvincial pension law. However, if the
same hours are reported by more than one Partiggpitnd, the Home Fund shall not be
required to credit such hours more than once. A péavesting service shall be whatever

each plan decides, so long as it meets the regeiresnof applicable provincial pension law.

Benefit Accrual - All hours worked in any Participey Fund for which Monies are

transferred pursuant to this Agreement shall bentamlifor benefit accrual purposes by the
Home Fund on an equitable basis, considering tragioaship between the Participating
Fund and the contribution rate in the Home Fundr éxample, the benefit accrual rate for
each hour for which Monies are transferred shaltoportional to the Home Fund'’s regular
benefit accrual rate based on the relationship é&tmthe Home Fund contribution rate and
the contribution rate received from the ParticipgtFund. Where benefit accrual is not
based on hours but on the amount of contributi@teived on a participant’s behalf, all

Monies transferred shall be credited to his accéumibenefit accrual purposes.
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SECTION 20. COORDINATION WITH THE INTERNATIONAL PERION FUND (IPF)

A.

If the Temporary Employee’s only Home Fund is thecBayers and Trowel Trades

International Pension Fund - Canada (the “IPF§, Barticipating Fund shall transfer to
the IPF an amount of money equal to all Contrimgioeceived. Any amount in excess
of the IPF defined benefit plan rate shall beditesl under the IPF rules for additional

contributions.

If the Temporary Employee’s local union particigaia both the IPF and maintains a
local defined benefit and/or defined contributidarp(the Home Fund), the Participating
Fund shall transfer to the Home Fund an amountleguall local defined benefit or

defined Contributions required under the Home Fuwrdif less, the amount of local

Contributions received by the Participating FurBubsequently, the Home Fund shall
credit the transferred contributions in proporttonthe [defined benefit and/or defined
contribution funds of the Home Funor example, if the Temporary Employee’s local
union has a defined benefit plan rate of $1.00 ardkfined contribution rate of $.50,

Contributions will be allocated on a two to onaadb the defined benefit plan.

If the Temporary Employee’s local union does natipgate in the IPF and the visited
local union does, the Participating Fund shall¢fanto the Home Fund an amount equal
to all local contributions received. Subsequentlye Home Fund shall credit the
transferred Contributions in proportion to the defl benefit and/or defined contribution

funds of the Home Fund.

If the visited local union does not participatetive IPF, the Participating Fund shall
transfer to the Home Fund an amount of money etguall local Contributions received.
Subsequently, the Home Fund shall credit the tesredi Contributions [in proportion to
the defined benefit and/or defined contributiondsirof the Home Fund as noted in

section B. above.

If the visited local union participates in the IRRd the Temporary Employee’s home
local union maintains a local defined benefit andlefined contribution plan (the Home
Fund), the Participating Fund shall transfer tollmene Fund an amount of money equal

to all local Contributions received. Subsequerittg Home Fund shall credit the
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transferred Contributions in proportion to the defi benefit and/or defined contribution

funds of the Home Fund as noted in section B above.

. Except as provided in Paragraph G below, if boté tsited local union and the
Temporary Employee’s home local union participatehie IPF, no IPF Monies will be
transferred between the Participating and Home &uridonies will be remitted at the
effective contribution rate of the jurisdiction dfie Participating Fund to the IPF.

Contributions received by the IPF will be creditedccordance with the IPF rules.

. If the visited local union participates in the IBE a result of a a merger of that local's
defined benefit or defined contribution plan withe IPF, the amount of the visited
local’s Contribution rate immediately prior to teéective date of the IPF merger shall
be transferred by the IPF to the Temporary Emplsydeme Fund.

. If the Temporary Employee’s home local union predda local defined benefit or
defined contribution plan that was merged with tR€, the Participating Fund shall
transfer an amount equal to all local funds reakiveAmounts in excess of the IPF
defined benefit rate shall be credited to the IRfden the IPF rules for additional

contributions.

[l. LIMITS OF LIABILITY AND RESPONSIBILITY

SECTION 21. LIABILITY FOR CONTRIBUTIONS

No party shall be liable to any other party for asym whatsoever except to the extent

Contributions made on behalf of Temporary Employaes in fact, collected and received.

All Participating Trust Funds shall make every mable effort to collect all Contributions

due. The Trustees of each Participating Fund aigr@ause investigation to be made upon

request of the Trustees of any other Participdtimgd to determine whether Contributions as

required have been made on behalf of Temporary &mwepk. However, a Temporary

Employee's Home Fund shall have no responsibditake any action to enforce the terms of

any collective bargaining agreement requiring dbations to another Participating Trust
Fund.
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SECTION 22. EMPLOYER LIMITATION

No employer shall be considered a contributing eygal in any Participating Fund or Funds
other than the Fund or Funds to which he is booncbhtribute pursuant to the terms of an

agreement which he has signed or assented to.

SECTION 23. WAIVER OF LIABILITY

It is expressly understood and agreed that nonleeoParticipating Funds assumes any of the
liabilities or obligations of the other Participagi Funds. Each Participating Fund shall be
liable solely and exclusively for pension benefite under its own plan and no Participating
Fund shall be liable for the acts or omissionsraither fund. It is expressly understood and
agreed that none of the Assisting Local Unions magsuany of the liabilities or obligations of
the Participating Funds.

SECTION 24. NO BAC RECIPROCAL CLEARINGHOUSE, RECIBRAL
ADMINISTRATOR, OR ASSISTING LOCAL UNION LIABILITY; LIABILITY OF THE
ELECTRONIC SYSTEM SERVICE PROVIDER

None of the BAC (its officers, employees or agemsluding the Reciprocal Clearinghouse
and the Reciprocal Administrator), any AssistingcéloUnion (its officers, employees or
agents), shall in any way be responsible or lidtehe payment of benefits, the transfer of
Monies, the accuracy or completeness of writterontgpor any data contained dhe
Electronic Systemor any acts and omissions of any Participating dF(its trustees,
employees or agents). Further, none of the BACdfficers, employees or agents, including
the Reciprocal Clearinghouse and Reciprocal Adrmatisr), or any Assisting Local Union
(its officers, employees or agents), shall have famncial or legal liability with regard to
transactions between Participating Funds pursuathis Agreement or with regard to the
administration of the Agreement. Liability issuesating to theElectronic Systenservice
provider shall be governed by tli#ectronic Systencontract entered into by the service
provider and the BAC.
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SECTION 25. ACCEPTANCE OF WRITTEN DOCUMENTS

The Trustees of each Participating Fund shall & fprotected in acting upon any
instrument, certificate, report or paper, in wigtior onthe Electronic Systerbelieved by
them to be genuine; and the Trustees of each Batiirtg Fund shall be under no duty to
make any investigation or inquiry as to any stat®me any such writing or as to the
authority of the person making such statement bay raccept the same as conclusive

evidence of the accuracy of the statement contdim=@in and the authority to make it.
IV.  OTHER PROVISIONS

SECTION 26. EFFECT ON OTHER RECIPROCAL AGREEMENTS

This Agreement shall supersede any existing oréuteciprocal agreement in effect between
two or more Participating Funds requiring transfeas money to a Home Fund.
Notwithstanding the foregoing, any reciprocal agrest that has been created to enable
cooperation between the separate Participatingt Fursds operating in the jurisdiction of a
single merged BAC local union or single BAC Admtragive District Council shall remain

unaltered by this agreement.

SECTION 27. AMENDMENT PROCEDURES

This Agreement may be modified or amended at amge tby the written approval of a
proposed amendment or modification by a simple rnigjof all voting Participating Trust
Funds. The Reciprocal Clearinghouse shall prepatk arculate proposed amendments,

tabulate all votes on amendments, and report thétseto the Participating Funds.

SECTION 28. PLAN TERMINATION OR LOSS OF TAX-EXEMP3TATUS

In the event a Participating Fund shall termintgePiension Plan or lose its registered status,
its participation in this Agreement shall automallic terminate as of the effective date of
termination or loss of registration, as applicableshall be the responsibility of that
Participating Fund to notify the Reciprocal Cleghouse of said termination or loss of
registered status. Notice in writing by Registekéall shall be given prior to or immediately
following the date of either occurrence.
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SECTION 29. TERMINATION OF RECIPROCAL AGREEMENT

Any Participating Fund may terminate its participatin this Agreement by giving written
notice by Registered Mail to the Reciprocal Cleghiouse if the notice is received at least
one hundred and eighty (180) days prior to the @ndny calendar year. In such event,
termination shall become effective with respect Qontributions attributable to work
performed in the next succeeding calendar yeartrbusfers shall be received or made by
said Participating Fund in accordance with this e&gnent with respect to Contributions
attributable to work performed in the calendar ya@aning which such notice of termination

is given.

SECTION 30. RESOLUTION OF DISPUTES

Any dispute, disagreement or question between #réicipating Funds arising out of this
Agreement shall first be referred to the Recipr@dlaaringhouse and notice shall be given to
any other parties to the dispute. The Participatingd giving such notices must mail the
notice within 180 days of the cause of the dispditagreement or question arising out of the
Agreement. For any notice mailed after this 180-gayiod, the Participating Fund must
demonstrate that it exercised reasonable diligendescovering the dispute, disagreement or
guestion arising out of this Agreement. Any othetice mailed after this 180-day period
shall be untimely and not covered by this Agreemelitthe dispute is not satisfactorily
resolved within sixty (60) days from the time netithereof shall have been given to all
parties, it may be submitted to an arbitrator fuested in writing by either Participating
Fund to the IMI Disputes Settlement Plan (the “IMFfor binding determination. The
agreement of the parties or a decision of the IMpute resolution process and any award
shall be final, binding, and conclusive upon thdipa to the dispute and it may be enforced

in any court of competent jurisdiction.

Rules concerning procedures for the resolution isputes under this section including

arbitration shall be promulgated by the Recipr@akringhouse.

Any notice given pursuant to this section must laéled to the regular post office address of
the Participating Fund to which it is sent by Regisd Mail, Return Receipt Requested, and

a copy sent to the Reciprocal Clearinghouse.
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SECTION 31. SEVERABILITY

In the event that any of the provisions of this égment shall be adjudicated invalid or
unenforceable, such adjudication shall not affecingpair the validity of the other and
remaining provisions of this Agreement, and sucheptremaining provisions of this

Agreement, shall remain in full force and effect.

SECTION 32. APPLICABLE LAW

This Agreement shall be construed and enforcedcaordance with applicable Canadian

federal and provincial law.

SECTION 33. RIGHTS LIMITED TO PARTICIPATING FUNDS

Anything herein to the contrary notwithstanding, person other than the Participating
Funds which are parties hereto shall have any ,rigtié or interest under or in this
Agreement, or shall have any right to bring actoiproceeding against any party hereto, or

shall be deemed to be a third-party beneficiargtoer

V. SIGNATURE PAGE

IN WITNESS WHEREOF, the defined benefit or defirmmhtribution pension fund identified below
by the signatures of the undersigned Trustees,bheaglopts this Reciprocity Agreement, The
International Reciprocal Agreement for Bricklayensd Allied Craftworkers Defined Contribution
and Defined Benefit Pension Plans, and agrees tbdumd by its terms and provisions. It is
understood that each Fund becoming signatory he&retotering into this Agreement with each other
Participating Fund. The undersigned Trustees herepyesent and warrant that they have the
authority under their trust agreement to sign, et&and implement this Agreement and are doing so
pursuant to a binding vote of the Trustees.

NAME OF FUND:

CRA/PROV.PLAN
NUMBER:

TYPE OF PLAN:

(Defined Benefit or Defined Contribution)
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BY UNION TRUSTEES BY EMPLOYER TRUSTEE:

DATE:

Administrator Name: Phone:

Administrator Email:

Administrator Address:

Curren

Contribution Rate: Effective Date of Rate:
Local

Union(s) Covered: Craft Jurisdiction:
Return To: Reciprocal Clearinghouse

International Union of Bricklayers and Allied Crafirkers
620 F Street NW. Suite 700
Washington, DC 2000

VI.  QUESTIONS AND ANSWERS OUTLINING THE
BAC PENSION RECIPROCAL AGREEMENT

1. What type of agreement — money-follows-the-memlogiro-rata or a combination?

A. The agreement is a money-follows-the-member .tyhee to the number of
plans which will participate, a pro-rata agreemarduld be difficult to

administer by local union funds.

2. What type of pension funds can participate - defibenefit or defined contribution and

defined benefit?
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A. Defined benefit plans (pension plans) and defioentributions plans (annuity
plans) can both participate and are Participatimgds when they have signed

the agreement.
Is the agreement open-ended or are individual aggats from fund to fund required?

A. The agreement is an open-ended agreement, aati fend participating from
the first of the month following the month in whighsigns the agreement

with each other fund signatory to the agreement.

How is an employee's Home Fund defined if he iseantver of a BAC local union or if

he is a non-member?

A. The employee's Home Fund is the Participatingspma Trust Fund or Funds
operating within the jurisdiction of the BAC locainion of which the
employee is a member if he is a participant anddnedited service in the

fund during any time in the past six years.

If the employee (a) is not a BAC member, (b) isACBmember but his local
union does not participate in a fund, or (c) isACBmember and he is not a
participant or does not have credited service snidgal union fund within the
past six years, then he may choose another PatirogpFund in which he has
credited service if he intends to work in employtmeovered by that

Participating Fund when work is available, as hisrté Fund.

Note: This definition excludes employees who arenimers of BAC local unions
and who are participants or have credited servicdee pension fund covering

their local union from participating if the fund@®not participate.

How is the agreement activated for a traveling @yge, and how is the Home Fund

identified?

A. To activate the agreement,_a Temporary Employeet rimss registeron the

Electronic System through his/her Web Portal accoun During this

registration process the employee should indicsttdér Home Fund or Funds, as
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outlined in question #4. Once the registratiorcpes has been completed and the
employees designated Home Fund or Funds have adcéipdme Fund
designation &Reciprocal Authorization and Releasewill be placed on file on
the Electronic System and must be accepted andhsatl Participating Funds
as the employee’s Home Fund or Funds. Transferaasfies will be effective
from the first day of the month in which the emmeyhas registered on the

Electronic System and designated his/her Home Fund.

Note: Temporary Employees must remember that whesy thave created a

Reciprocal Authorization and Releasethat it will always be in effect when they

travel until modified or cancelled by them. For Tmorary Employees who already

have a Reciprocal Authorization and Release on filgh the Reciprocal

Clearinghouse these authorizations will migratethie® Electronic System and any

transfers reciprocated thereunder will continue.

6. How will a Participating Fund know which fund omfds a Temporary Employee wants

his/her money reciprocated to?

A.

When money is received at a Participating Fondbehalf of a Temporary
Employee, the fund will determine whether the eme® has &reciprocal
Authorization Release and Releasen file and transfer all the employees’
contributions in accordance with the employee’siftecal Authorization and
Release.

7. Can a traveling employee stop transfers to his Héued once they have registered

their Reciprocal Authorization and Release on the EbedtrSysterd

A.

A traveling employee may stop transfers by loggon to theElectronic
Systemand processing the appropriate cessatiofice or modifying their
registration file. He/she will not be allowed telect another fund for
transfers while continuing to work in the Partidcipg Fund’sjurisdiction at
the time of filing a cessation or notice modifyitigeir Home Fund or Funds

selections.
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8. How often is money transferred - monthly ortegt €nd of the year?

A. Transfers will take place monthly, with transfedue as soon as practical
following the end of the month for which contribais are earned and
received. Remittance forms will be submitted fréumd to fund over the
Electronic System indicating the employee’'s name)pleyer, Social
Insurance Number and/or Social Security Number Afmericans), the month
in which hours are worked, total hours, hourly ratetributed, and total
amount of money transferred. Funds will simultarsdp mail or transmit via
an ACH the payment to cover the remittance repent sia the Electronic

System.
9. What rate is to be transferred - must interesnbrided?

A. An amount equal to the entire employer contidoutreceived shall be
transferred to the Home Fund. Since money is tegired monthly, there will

be no interest transferred.
10. Are Participating Funds allowed to impose amiadtrative charge?

A. No. The cost of transferring funds should be greater than the cost of

establishing records for a participant, so no chasgvarranted.

11. What happens if money due to a ParticipatingdFis not collected from an

employer?

A. This agreement requires that the Home Fund willlicthe participant for hours
worked in the Participating Fund only if contribars are transferred to the Home
Fund for those hours. If contributions are notlexdked and transferred to the
Home Fund, the employee will not be credited faattperiod of work by the
Home Fund. The trustees of a Participating Funek leafiduciary duty to make
every effort to collect money due to the PartidipgitFund. Once that money is
collected and transferred to the Home Fund, thel@yap will be credited for that
period of work.

12. How is money to be transferred if there is nthe:m one Home Fund?
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A. If an employee has two Home Funds, a definatkefiefund and a defined

contribution fund, money is transferred from a Rgrating Fund to the same

TRANSFER EXAMPLE
(ALL FUNDS PARTICIPATE IN THE RECIPROCITY AGREEMENT )

Local Union A Local Union B Local Union C
Defined Defined Defined Defined
Benefit Contribution Benefit Contribution

Plan Plan Plan Plan

type of Home Fund (i.e., defined benefit to definkeenefit or defined
contribution to defined contribution). However, tHeme Fund does have the
discretion to allocate contributions received framefined contribution fund
to a defined benefit fund. If the employee has omhe Home Fund, the
money from the Participating Fund or Funds is tiemed to the single Home
Fund regardless of type. If the employee has muaa bne Home Fund and
one of them includes the International Pension KilfPH), please see question
20.

If an employee travels from Local Union A to Lodahion B andhas aReciprocal
Authorization and Releasm file, the defined benefit plan Local Union B transfersds
to the defined benefit plan of Local Union A.

If an employee travels from Local Union A to Loddhion C andhas Reciprocal
Authorization and Releasen file, the defined contribution plan in Local Union C
transfers funds to the defined contribution plah@d¢al Union A.

If an employee travels from either Local Union B @rto Local Union A and has a
Reciprocal Authorization anRelease on file, both plans in Local Union A tramngtinds

to the single plan in Local Union B or Local Uni@n
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= If an employee travels from Local Union B to Lodahion C andhas a Reciprocal
Authorization and Releasen file, the defined contribution plan in Local Union C
transfers funds to the defined benefit plan of LLaéaion B.

= Employees who are U.S. resident temporarily emmloye Canada will have all
contributions transferred to the International Rem&und (IPF).

13. How are hours to be credited for vesting?

A. All hours worked in any Participating Fund fohiwh money is transferred
pursuant to the reciprocal agreement shall be eoufur vesting on an hour
for hour basis, as required by provincial law.

14. How is a year of service for vesting to be defined?

A. The definition will be whatever each plan decider itself, so long as it meets

the requirements of provincial law.
15. How are hours to be credited for benefit accruabffined benefit plans?

A. Service for benefit accrual will be provided tee Home Fund on an equitable
basis, considering the relationship between thetribanion rate in the
Participating Fund and the contribution rate inwwme Fund.

For example:

The benefit accrual rate for each hour for whichnies are transferred shall
be proportional to the Home Fund's regular beragftrual rate based on the
relationship between the Home Fund contributior @td the contribution

rate received from the Participating Fund. Whenefiemaccrual is not based
on hours but on the amount of contributions reakime a participant's behalf,

all money transferred shall be credited for berefdrual purposes.
16. How is a year of service for benefit accrual tadeéned?

A. The definition will be whatever each plan decider itself, so long as it meets
the requirements of applicable provincial law.

-29-



17. Does the agreement provide for transferring avice credit?

A.

No. It would be too expensive for some funds amaild allow for a shifting

of liabilities.

18. Are there any reporting and disclosure requamshfor Participating Funds?

A.

Funds are required to place a notice of paittgm in the reciprocal
agreement in their employee booklet as soon adigab@fter signing the
agreement. Also, when funds provide annual bemefibrts to employees,
they are strongly encouraged to advise the empfogéenoney and/or hours
transferred pursuant to the reciprocal agreemeptifying employees of
reciprocal transfers will help to avoid any conéusilater on regarding the

amount of money transferred.

19. What is BAC's role in the agreement?

A.

BAC will serve without payment as the Reciprocale&lnghouse and
perform functions similar to those done in conractiwith the Welfare
Reciprocal Agreement. These responsibilities inelueiceiving applications
for participation, processing amendments, prepaand distributing forms,
working with the Electronic System service provitieidevelop and maintain
the Electronic Systemmaintaining a list of participating trust funds,dan
supplying this information to the Participating Egnand Assisting Local

Unions including, througkhe Electronic System

20. How does reciprocity coordinate with the Bricklayy@nd Trowel Trades International

Pension Fund — Canada (IPF)?

A.

The IPF is signatory to this reciprocal agreeméitiere are several situations

where the IPF is involved.
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L If the member’s local has no local defined benefitlefined contribution
plan and the member participates in the IPF, thaidfsmting Fund

transfers funds to the IPF.

U If the employee’s local union participates in tRé Ibut also has a defined
benefit and/or a defined contribution plan (the Horfkund), the
Participating Fund transfers local funds to the lddfmnd.

U The Participating Fund has transferred $4.00 per tmthe Home Fund.
The Home Fund’s defined benefit contribution rate2.00 per hour and
the local union’s IPF contribution rate is $0.50 peur. The Home Fund
would then credit $3.20 per hour to the Local dadirbenefit fund and
transfer $0.80 per hour to the IPF.

U If the visited local union participates in the IRFd the employee’s Home
Fund has only a defined benefit or defined contidou plan, the

Participating Fund shall transfer all funds to iH@me Fund.

U If both the visited local union and the employebd@me local union
participate in the IPF, no funds are transferréanounts will be credited
by the IPF in accordance with the home local rakedefined in the IPF
Plan Document. For rates up to $1.50, this rulevides that the home
local (for IPF crediting purposes) is the localhich the employee earns
three or more years of Future Service Credit (3}6@@s), except that (a)
if an employee has three or more years in two diffelocals, the home
local will be the one having the highest contribatrate to the IPF, and
(b) if an employee has not earned three or moresyaany one local, his
home local shall be the one in which he has eattmedreatest number of
hours. Contributions in excess of $1.50 per holirbe credited under the

IPF rules for additional contributions.

U If the visited local union provided a local definéenefit or defined
contribution that was merged with the IPF, the amiai the visited local
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21.

22.

23.

24.

union contribution rate immediately prior to théeetive date of the IPF
merger shall be transferred by the IPF to the HEm&.

What happens to the pro-rata benefits earned bylogegs prior to the date this
agreement is effective?

A. The benefits payable under pro-rata arrangesnémteffect prior to the
effective date of this agreement shall not be #&dfddy this agreement and
will be maintained according to those prior arrangats.

What happens if an employee signs the form to bingiriransfer of contributions in the
middle of a month?

A. The contributions will be reciprocated startthg first of the month in which
all forms are received. For example, if an empdosigns all forms on
January 15, all contributions beginning Januaridukl be sent to the Home
Fund.

May employee voluntary contributions or RRSP cdmitions be transferred under this
agreement?

A. No. Only employer contributions, which, an emy@ois required to make to a
Participating Fund by the terms of a collectivegaaming agreement, may be

transferred under this agreement.
What happens to pension benefits of Canadiaorking in the United States?

A. Any Canadian working in the United States nsaject the Bricklayers and
Trowel Trades International Retirement Savings RR8P) as their Home
Fund and have all contributions sent to the RSPSPRs a defined
contribution type of pension fund, which means tidatontributions are held

in individual accounts in each individual's name.
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VIl TYPICAL OPERATION OF THE BAC PENSION RECIPROGA
AGREEMENT

To be able to have money transferred, a travelmgleyee_must first register

on the Electronic System through the Employee’s \Weltal account. Initial
registration must be done in person (with photaidieation) at an Assisting
Local Union or a Participating Fund officer by electronically signing a
Reciprocal Authorization and Release on the EleatroSystem, which
authorization will be verified by the Home Partigiimg Fund, As part of this
registration, the traveling employee will designbigher Home Fund or Funds.
If the traveling employee registers at an Assistingal Union or Participating

Fund office, a confirmation copy of the employemisial registrationmust be

printed out and signed by the employee and shathd&atained by the Assisting
Local Union or Participating Fund office where tlegistration took place. A
copy of this signed registration confirmation shibwdlso be given to the
employee. After his/her Home Fund or Funds has@ed the employees
Home Fund designation(s), a Reciprocal Authorirzatiad Release Form will
be placed in his/her file on the Electronic Systenone or more types of funds
(pension, annuity, welfare). If the traveling emyde electronically signs a
Reciprocal Authorization and Release on the Eleatr&ystem, the Assisting
Local Union and Participating Fund office shall betified through the
Electronic System and, once the employee’s padiiwp is verified, will
maintain a physical copy of the Authorization. Sualthorization will remain
in effect until modified or permanently cancelledraugh the filing of a
cessationnotice. After the initial registration the empleysvill be able to
access his/her historical contributions, authoigzatforms and permanently
cancel his/her Home Fund or Funds designation(@uth the filing of a

cessation notice, using the Web Portal from amgrivgt connectian

A Participating Fund or Assisting Local Union atttime of referral for
employment should ascertain whether the employesredeto have his/her

pension money reciprocated back to the employeslscted Home Fund or
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Funds by checking to see if the employee is regidten theElectronic System
and viewing the employee’s Reciprocal Authorizatiand Release If the
employee is not registered on tR&ctronic Systenand wishes to have their
money reciprocated back to their Home Fund or Futias Participating Fund
or the Assisting Local Union official should asstee employee in getting
registered on th&lectronic Systenas outlined in #1 above. Assisting Union
Officials handling the referral procedure shouldf@miliar with the Reciprocal

Agreement procedures.

After the Participating Fund or Assisting Local Oniofficial determines that
the employee wishes to have his/lher money recipgdcand is already
registered ornhe Electronic Systerar has assisted them in getting registered on
the Electronic Systemthe person assisting the member should notifyptae
administrators of the Participating Fund or Funag the Assisting Local Union
that the traveling employee has been referredTiais notification should also
be simultaneously sent to the employee’s Home Lababn and to his/her

designated Home Fund or Funds.

The Participating Fund plan administrator upon fraatiion that an employee
has been referred to work and is registeredhenElectronic Systershould
prepare to forward all contributions to the empks/echoice of Home Fund or

Funds_as spelled out on his/lReciprocalAuthorization and Release in his/her

file.

The Home Fund plan administrator, upon notificatigrthe Participating Fund
or Assisting Local Union will know to expect cofwitions on the employee’s

behalf and prepare to receive them.

A plan administrator upon notification that an eayge has selected his/her
fund or funds as their Home Fund or Funds durirgrthegistration ornthe
electronic systemnchecks to see if the employee is eligible to haxaney
transferred to the selected fund or funds. Theleyep is eligible if he/she is a

member of the Assisting Local Union covered by thed and he/she is a

-34-



TA.

7B.

participant or has credited service in the fundha previous six years. An
employee is also eligible if he/she is a partictpanhas credited service in the
designated Home Fund and he/she is not a membarB#C local union or
he/she is a member of another BAC local union wihicks not have a fund or
he/she is a member of another BAC local union legtre is not a participant or
does not have credited service in the fund covenisgBAC local union. The
administrator may wish to check with the employdetal union fund if he/she
is a BAC membepf another local union to see if the employee pmdicipant
or has credited service in his/her home local uiowd. If this is the case, the
employee may not name your fund as his Home Furite designated Home
Fund administratormmediately provides electronic approvandicating if the
employee is eligible or not and transmits it bazkhe participating travel fund
via the Electronic System If the employee is eligible, then Reciprocal
Authorization andReleasds created on th&lectronic Systemwhich will be
used by all Participating Funds where the employeeks, to send his/her

pension money back to the employee’s designatedeHeumd or Funds.

If the employee is not eligible for reciprocity: If the designated Home Fund
plan administrator denies the Home Fund designadioth the employee has
provided an e-mail addres$ie Electronic Systerwill automatically notify the
employee that monies will not be transferred baxkhe Home Fund he/she
designated; but the monies contributed will be iteeldon his/her behalf to the
Participating Fund pursuant to its rules. The Hdfoed denying Home Fund
designation is required to mail a notice (only wleremployee does not have on
file an e-mail address) to the employee at hishwne address on file with

outlining why Home Fund designation has been detuglde employee.

If the employee is eligible for reciprocity: When contributions are received
on the employee’s behalf in the Participating Futigy administrator of the
Participating Fund lists the employee’s name, S®N/a SIN number (for
Canadians), the month in which hours are worket| toours worked, hourly

rate contributed, and the total monies being temnsfi on behalf of the
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employee. The administrator then completes thertefdling in all required

information, set forth and transmits the form via tHelectronic Systemand

simultaneously mails or transmits via an AGknsferan amount of money

equal toall contributions received to the employee’s Home Fwasddesignated
on his/her Reciprocal Authorization andReleaseon file on theElectronic
System for each month worked. There is no administrative chartjewed
under the agreemenEach month must be done separately, immediately after
contributions for the month are received. Checks and/or ACH transfers should
be made payable to the legal name of the Home Bndadot theAssisting Local

Union or the fund administrator.

8. The employee’s designated Home Fund recelvegpayment, records the
number of hours for the month in which they wermed, and credits the money

pursuant to its rules.

9. This process is repeated faach month until the employee has no
contributions made on his behalf.

10. Process to file a cessation notice: An employee may file othe Electronic
Systema cessatiomotice Thenotice may be processeadrough the employee’s
accounton the Electronic SystemAn employee uses a cessatiariiceif he/she
is currently employed and having money sent backh&r designated Home
Fund or Funds and wishes to stop one or all tramsfew and when traveling in
the future. Employee may restart transfers by signing a newidRecal

Authorization and Release.

11. Process to Modify an Employees Registration File: An employee may
modify his/her Registration on file at any timeeafthey have completed their
initial registration by logging on to th&lectronic System through the Web
Portal Through this process the employee may keeflhetronic Systerup to
date with his/her mailing address, e-mail addrpesne number and changes in

his/her designation of Home Fund or Fundsay changes to member's home

addressand phone number must be approved by the home logah before
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taking effect in the Electronic Systeny changes to Home Fund designations

will require the normal Home Fund confirmation pges in #6 above before

there will by any change to the employé&asciprocalAuthorization andRelease

Modifying an employee Home Fund designation whilerently employed and
having money transferred under reciprocity willuiq the current Participating
Fund or Funds to stop where they are currentlyisgnahoney. If an employee
is currently employed and is having money transfittvack to his/her currently
designated Home Fund and wants to both immediately the current transfers

and select a nedome Fund he/she willfirst have to file a cessation to stop the

transfersand then he/shewill have to modify his/her Home Fund designation to

his/hernew designation.

Note: IT IS IMPORTANT THAT EACH STEP IN THE PROCIS BE
COMPLETED IN THE LEAST AMOUNT OF TIME POSSIBLE TONSSURE THE
SMOOTH OPERATION OF THE AGREEMENT.

OTHER RESPONSIBILITIES OF THE PLAN ADMINISTRATOR

12. Announcement of the funds’ participation in tleeiprocal agreement
should be placed in the summary plan descriptions@sn as possible.
Administrators are also strongly encouraged to jupheir plan participants
with an annual statement showing the hours and yntaasferred pursuant
to the reciprocal agreement. Notifying particigantill help avoid any
confusion at a later date as to the proper amdumbaoey transferred.

13. Keep the Reciprocal Clearinghouse advisechefcurrent contribution

rate or any other changes or problems affectinipreaity.
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THE BAC RECIPROCAL AGREEMENT RECIPROCAL AUTHORIZATIN AND
RELEASE

T D The participating defined benefit pension fund [Nam
receiving contributions for work performed in theigdiction of BAC Local Union

R

A

P

z o =T

m

Please check all boxes that apply:

is located at:

D The participating defined contribution pension fiNemed
receiving contributions for work performed in theigdiction of BAC Local Union

is located at:

D The participating health and welfare/flexible benfefind [Named
receiving contributions for work performed in theigdiction of BAC Local Union

is located at:

We request that you provide your social insurance umber (SIN) for the purposes of administering your
benefits. The SIN will be used for identification pirposes only and shall not be used, disclosed ohetrwise
transmitted. The provision of your SIN is optional.By providing your SIN, you hereby consent to the
collection, use and disclosure of that informatiorand such other personal information and personal hedth
information you provide to facilitate the provision of benefits to you. You hereby acknowledge and age that
the consent is intended to constitute a valid consefor the purpose of the application of federal ad
provincial privacy legislation. You may withdraw this consent at any time by advising the Reciprocal
Administrator in writing of your intent to withdraw your consentAll of the following information must be

SIGNATURE

completed.

NAME (PRINT)

HOME ADDRESS

DATE

HOME PHONE

SOCIAL SECURITY NUMBER

SOCIAL INSURANCE NUMBER

HOME FUND (defined benefit) NAME

HOME
(defined benefit) LOCATION

BIRTH DATE

MEMBER OF LOCAL UNION

FUND

HOME
(defined contribution) NAME

JURISDICTION

FUND

HOME
(defined contribution) LOCATION

FUND

HOME
(health and welfare) NAME

JURISDICTION

FUND

HOME
(health and welfare) LOCATION

FUND

- 38 -

JURISDICTION




HOME FUND E-MAIL

DATE

RECEIVED BY

(month/dav/vea

FORWARD FORM TO PROPER PLAN ADMINISTRATOR IMMEDIATEY AFTER SIGNING AND SEND A COPY
TO THE RECIPROCAL CLEARINGHOUSE
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The Following Applies to all Pension Reciprocal Agments:

In order to receive pension related credits in mgné pension fund(s) while working outside its jditsion, | hereby authorize
the above identified pension fund(s) to receivecafitributions for my hours worked within the amevered by the fund(s) and
to transfer such hours and an equivalent amouniasfey to my home fund(s). | also authorize my hdumei(s) to accept and
apply these transferred hours and monies pursaats tules, including any rules which take intmsialeration any difference in
contribution rates between the transferring andénemd(s).

For hours and monies transferred pursuant to thilsoaization, | hereby waive any claim on my betaifon behalf of my
dependents or assigns to any benefits from theealn@ntified pension fund(s) and release the fyralfd its trustees from any
and all liability.

The effective date of this authorization shall be first of the month in which this authorizatiansigned and received by either
the administrator of the above referenced pensiod(g) or the designated representative of the(§)nd

Your home fund(s) is a pension fund signatory te thciprocal agreement which is : (A) the pendiord(s) covering the BAC
local union to which you belong if you are a pap@nt or have credited service in the fund(s)inghst six years, or (B) if (A) is
not applicable, the pension fund(s) in which yoe aurrently a participant or have credited service.

NOTE: If you have no home fund or if you are atiggrant or have credited service in the pensiamd{s) covering the BAC
local union to which you belong and that fund(seslmot participate in the reciprocity agreemeny gannot have funds
transferred pursuant to this reciprocal agreement.

Please Note: If the Home Fund has only a defineefitefund and the Participating Fund has both findd benefit fund and a
defined contribution fund, the Temporary Employeaynelect to transfer only Monies from the Partitipg Fund’s defined
benefit fund to the Home Fund.

All Local Monies for Canadian Temporary Employeexrking in the U.S. shall be transferred to the [Rined Contribution
Plan. All Local Monies for American Temporary Emypdes working in Canada shall be transferred tdRiffeCanada Defined
BenefitPlan.

The Following Applies to all Welfare Reciprocal Agments:

In order to receive health and welfare relateddicsén my home health and welfare fund while wagkbutside its jurisdiction, |
hereby authorize the above identified health antfanesfund to receive all contributions for my heuwworked within the area
covered by the fund and to transfer an amount afepdo my home fund. | also authorize my home ftmdccept and apply
these transferred hours and monies pursuant talés, including any rules which take into considien any difference in
contribution rates between the transferring andénimd.

For hours and monies transferred pursuant to thtisogization, | hereby waive any claim on my behaifon behalf of my
dependents or assigns to any benefits from theeall@ntified health and welfare fund and releaseftind and its trustees from
any and all liability.

The effective date of this authorization shall be first of the month in which this authorizatiensigned and received by either
the administrator of the above referenced healthvegifare fund or the designated representativeefund.

Your home fund is a health and welfare fund signato this reciprocal agreement which is: (A) trealh and welfare fund
covering the BAC local union to which you belongdfu are a participant or have credited servighénfund, or (B) if (A) is not
applicable, the health and welfare fund in which woe currently a participant or have creditediserv

If the IHF or reciprocity is not in effect, all Mas shall be transferred to the IPF Defined Contiim Plan.

NOTE: If you have no home fund or if you are atiggrzant or have credited service in the health and
welfare fund covering the BAC local union to whigbu belong and that fund does not participate én th
reciprocity agreement, you cannot have funds tearesdl pursuant to this reciprocal agreement.
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THE BAC RECIPROCAL AGREEMENT
EMPLOYEE REQUEST FOR CESSATION OF TRANSFERS

Please check all boxes that apply:

D The participating defined benefit pension fund [Nam receiving contributions for woekformed

in the jurisdiction of BAC Local Union is located at

D The participating defined contribution pension fliNamed ] receiving contributiorrsfork in the
jurisdiction of BAC Local Union dorated at

D The participating health and welfare/flexible bén&fnd [Named ] receiving cbutibns for
work performed in the jurisdiction of BAC Local Wmi is located at

This is notice that | desire a cessation of transsfef defined contribution, defined benefit andfwalth and welfare
contributions from your Participating Fund to myrHe Fund. | realize that by requesting this cessatf the transfer of
monies, | shall not be eligible to select a new tddrund and have money transferred pursuant to @ Bension or
Health Reciprocal Agreement(s) so long as | worthmarea of the Participating Fund to which | hesguested a cessation
of the transfer of monies. This notice shall beeceffective to stop transfers of Funds on the dast of the month this
notice is signed and delivered to the Participalingst Fund administrative office.

All of the following information must be completed.

SIGNATURE DATE
(month/day/year)
NAME (PRINT) HOME PHONE
(area code/numbe
HOME ADDRESS
(street (city) (state)/(province (zip)/(postal
SOCIAL SECURITY NUMBER BIRTH DATE
(month/day/year)
SOCIAL INSURANCE NUMBER MEMBER OF LOCAL UNION
(Canadian employee (home local
HOME FUND (defined benefit) NAME
HOME FUND
(defined benefit) LOCATION JURISDICTION
(city) (state)/(province
HOME FUND
(defined contribution) NAME
HOME FUND
(defined contribution) LOCATION JURISDICTION
(city) (state)/(province)
HOME FUND
(health and welfare) NAME
HOME FUND
(health and welfare) LOCATION JURISDICTION
(city) (state)/(province
HOME FUND E-MAIL
RECEIVED BY DATE
(month/day/yeal

FORWARD FORM TO PROPER PLAN ADMINISTRATOR IMMEDIATEY AFTER SIGNING
AND SEND A COPY TO THE RECIPROCAL CLEARINGHOUS®8505v1
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