INTERNATIONAL RECIPROCAL AGREEMENT

FOR BRICKLAYERS AND ALLIED

CRAFTWORKERS HEALTH AND WELFARE FUNDS

Amended and Restated

Effective February 1, 2013



INTERNATIONAL RECIPROCAL AGREEMENT FOR BRICKLAYER®&ND
ALLIED CRAFTWORKERS HEALTH AND WELFARE FUNDS

WHEREAS, the Trustees of each signatory WelfarediFaoting under separate Trust
Agreements, are authorized and empowered to gnashtaaminister health and welfare
benefits, under their respective plans, to empleyebo are or have been represented in
collective bargaining by BAC local unions; and

WHEREAS, many employees have been, or are, or negyfrom time to time
employed by employers under contract to contrittatene of the signatory welfare funds,
and at another time employed by an employer undetract to contribute to another of the
signatory funds; and

WHEREAS, many employees may thus lose eligibilityr benefits from any
signatory fund; and

WHEREAS, the Trustees of each signatory welfared fulesire to promote the
interests and well-being of the fund's participantgroviding coverage for employees who
would be eligible for benefits from the fund, haat their hours of covered employment been
divided between employers making contribution to tw more such funds; and

WHEREAS, the Trustees of each such signatory weelfand desire to provide for
the implementation of the necessary plan amendmeamigding for reciprocity and the
establishment of procedures to carry out the tertisis Reciprocal Agreement; and

WHEREAS, the Trustees of each signatory welfared farecuting this Reciprocal
Agreement on behalf of their respective welfaredfuepresent and warrant that they have
been duly authorized to make, execute and deliueReciprocal Agreement;

NOW, THEREFORE, it is agreed as follows:
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|. DEFINITIONS AND EFFECTIVE DATE

SECTION 1. DEFINITIONS

1. Wherever used in this Agreement, the following veostiall have the meaning indicated:

(a) Agreement: The International Reciprocal Agreement for Brasldrs and Allied
Craftworkers Health and Welfare Funds. This Agreethwill apply only to work
performed in the U.S.

(b) Employer Contribution or Contributions : The Monies which an employer is duly
required by contract or otherwise to contributeat®articipating Trust Fund party
hereto for the purpose of providing a plan of baéadbr Temporary or Permanent
Employees.

(c) Participating Trust Fund(s) or Participating Fund(s): Any jointly administered
health and welfare fund or flexible benefits funhieh is a signatory or a party to this
Agreement, and which duly and properly receivesisodue Contributions from
employers on behalf of Temporary or Permanent Eygale within the jurisdiction of
an International Union of Bricklayers and Allied d&itworkers local union. Non-
Employee Users associated with Participating Tiashds access the electronic
system through BACRemit as set forth in Sectiorfi hig Agreement.

(d) Employee's Home Fund A Temporary Employee's Home Fund shall be esthbt
under the rules set forth below. If the Temporampiboyee cannot satisfy the
conditions of these rules, he shall have no HomedFand shall not be eligible to

have contributions transferred pursuant to thisfpecal Agreement.

I. If the Temporary Employee belongs to a BAC logaion, his Home
Fund shall be the Participating Trust Fund whiclopgrative within
the jurisdiction of the local union to which thermjgorary Employee
belongs if he has been eligible for benefits in jumésdiction of that

Fund during any time in the past six years.



If the Temporary Employee does not meet the camitiunder the
preceding subparagraph (i), his Home Fund shathbeParticipating
Trust Fund in which the Temporary Employee hasenily obtained
eligibility for benefits if the Temporary Employ@stends to return to
work in the jurisdiction of such fund as soon asrkvis available.
Rules establishing return to work requirements Isha# the

responsibility of each Participating Trust Fund.

With respect to Canadian Temporary Employees wgrkinthe U.S.,
if the Participating Fund and Home Fund both pgrdite in the
Bricklayers and Allied Craftworkers Internationaé&lth Fund (IHF),
any transfer of money will be made by the IHF.thé Participating
Fund and Home Fund are both signatory to an agmeawthorizing
transfer of Monies, contributions shall be transfdraccording to such
agreement. If the IHF or reciprocity is not ineff, all Monies shall

be transferred to the IPF Defined Contribution Plan

(e) Permanent Employee:An employee employed within the jurisdiction oBtBAC

(f)

local union of which he is a member or within theigdiction of his Home Fund.
Employee Users will access the electronic systeoutih the Web Portal as set forth

in Sections 9 and 10 of this Agreement.

Temporary Employee: A traveling employee employed temporarily outsithe
jurisdiction of his Home Fund which is a party lereand within the jurisdiction of
another Participating Fund which is also a partthte Agreement. Employee Users
will access the electronic system through the WetbalPas set forth in Sections 9 and

10 of this Agreement.

(9) Reciprocal Clearinghouse:The International Office of the International Uniof

Bricklayers and Allied Craftworkers (BAC) shall blee Reciprocal Clearinghouse.

All correspondence shall be addressed to:



Reciprocal Clearinghouse

International Union of Bricklayers and Allied Crafirkers
620 F Street, N.W., Suite 700

Washington, DC 20004

The Reciprocal Clearinghouse shall be responsidedceiving signed Agreements
and notifications of termination from Participatinfunds. The Reciprocal
Clearinghouse shall also prepare all approved foprepare and circulate proposed
amendments to the Agreement and determine whennsndment has passed,
maintain a listing of current Participating Funfitgward all material to participating
Funds, and assist Participating Funds in whatevann@r possible consistent with
this Agreement. It is expressly understood and exbr¢hat the Reciprocal
Clearinghouse will serve as a clearinghouse for é¢xehange of information,
approved forms and copies of monthly reports frahParticipating Funds for any
employee for whom Monies are transferred, and th@tReciprocal Clearinghouse
has no discretionary authority or responsibilityepadministration, control or assets
of any fund which participates in this Agreementln addition, the Reciprocal

Clearinghouse will receive and maintain copieslioé@ployee authorization forms.

(h) Monies: An amount equivalent to the contributions receitg a Participating Fund

on behalf of a Temporary Employee.

(i) Gender: Unless otherwise specified, use of the mascyereer shall be understood

to include both masculine and female genders.

() Electronic System: The electronic system or medium for processingprecity
related information, forms and contribution tramsfein furtherance of this

Agreement.

(k) BACRemit: An electronic internet-based medium designetbtwrdinate remittance
information and contributions between employerssigisng Local Unions and
Participating Trust Funds.

() Web Portal: The Web Portal is an electronic internet-basediame consisting of

two independent portals: the Local Union portal #mel member portal. The Local
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Union portal provides Assisting Local Unions wittcass to member data, including
reciprocity-related information. The member ponpabvides BAC members with
information about their membership, historical ctmittions and hours reports, and

reciprocity-related information.

(m) Assisting Local Union: A local labor union or Administrative District Cocih
(ADC) affiliated with the BAC or accepted as an iiddal party pursuant to Section
5 which assists in the operation of the Agreemerd &acilitator for the exchange of
information. It is expressly acknowledged thaths@assistance is rendered by the
local union directly to, and for, its membershipdathers) whom it represents as the
collective bargaining representativéssisting Local Union Non-Employee Users
will access the electronic system through the WettaPas set forth in Section 9 of

this Agreement.

SECTION 2. EFFECTIVE DATE AND PARTIES TO AGREEMENT

Any health and welfare fund desiring to becomeyptotthis Agreement shall so notify the

Reciprocal Clearinghouse by sending a copy of agig adopted and signed Agreement to
the Reciprocal Clearinghouse by Certified Mail. eTéffective date of this Agreement as to
such a Fund shall be the first day of the montlofahg the date the above-described copy is
received by the Reciprocal Clearinghouse. The thateAgreement becomes operative as
between any two participating funds shall be tHfeotifve date of this Agreement for each
such Fund if they are the same, or the later ofwleeffective dates if they are not the same.
Each Participating Fund which becomes a party teo #igreement is entering into this

Agreement as of the appropriate effective date wfitlother present and future Participating
Funds. No party shall be obligated to transfer lioyies received prior to its effective date

under this Agreement.

This Agreement shall be binding upon the partiesetbeand any other party who may
become signatory hereto by signing a counterpaediewith the same force and effect as if

such party or parties had been an original pantgthe



SECTION 3. EXCHANGE OF INFORMATION

Each Participating Trust Fund agrees to cooperatbe exchange of relevant information
and shall comply promptly with a reasonable writi@n electronic request, transmitted
through the electronic system, of the Reciprocaa@hghouse for information, or data
necessary to carry out this Agreement. Each Raating Trust Fund shall collect and
receive the employer contributions due for the wofkts Temporary Employees and shall
keep separate accounts of these collections. EaditiPating Trust Fund shall keep the
Reciprocal Clearinghouse advised of its currentrdaution rate and supply it with a current
copy of the Participating Trust Fund's Summary Hascription, Employer Identification
Number, and Plan Number. Each Participating Traghd shall place notice of its
participation in the Reciprocity Agreement in itsnSmary Plan Description and provide
reciprocal authorization forms to local unions, Ppamary and Permanent Employees as soon

as practical after becoming signatory to the Agrest or when legally required.

SECTION 4. ACTIONS NECESSARY TO IMPLEMENT THE AGEENT

The Trustees of each Participating Fund agreeki® @&l actions, including amendments to
plan documents and the establishment of new pesctic procedures, as are necessary to

fully implement this Agreement, including the wtdtion of the electronic system.

SECTION 5. ADDITIONAL PARTIES TO THE AGREEMENT

Any additional parties desiring to become signattwythis agreement shall so state by
Certified Mail to the Reciprocal Clearinghouse. ISstatement shall include a copy of the
signed Reciprocity Agreement or statement of wgitiass to participate and shall be properly
adopted by the Trustees of the Fund or a duly aizéw representative. The effective date
for any additional parties becoming signatory tis igreement shall be the first day of the
month following the date of the signing of the agnent by the new party and receipt of the

signed agreement by the Reciprocal Clearinghouse.

With the approval of the International Union of &diayers and Allied Craftworkers, this
Reciprocal Agreement may also be entered into hyst€es of a Welfare Fund which

provides health and welfare benefits for employaes represented for the purpose of
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collective bargaining by Local Unions affiliatedttvithe International Union of Bricklayers

and Allied Craftworkers.

SECTION 6. ELECTRONIC SYSTEM

In order to enhance ease of use, help facilitagetithely transfers of Monies and achieve
administrative cost savings, the reciprocal arramg@ established through this Agreement
shall utilize an electronic system or medium tocgess reciprocity related information.

Using personal computers or other appropriate @syiParticipating Funds, the Reciprocal
Clearinghouse, Assisting Local Unions, and botimfaaent and Temporary Employees who
are properly registered can access the electrgsiers to enter and exchange information
and data relevant to the operation of the Agreem@&hie electronic system may be utilized
as a method or medium for the actual transfers ahibs between two Participating Funds; it
shall also be designed and maintained to helpitfateila decision by two Participating Funds

to use an automated clearinghouse to electronitralhsfer Monies.

In order to achieve the uniformity of operationaVvito the functionality of the electronic
system, each Assisting Local Union and Particigaiond recognizes that a single, system-
wide service provider is required. To obtain thecessary uniformity, each Participating
Fund signatory to this Agreement hereby agreesatticgpate in the electronic system

contracted for by the International Union of Brigkérs and Allied Craftworkers.

SECTION 7. FUNCTIONS OF THE RECIPROCAL CLEARINGHOHS

The Reciprocal Clearinghouse shall receive and fiitan Participating Funds signed

Agreements, and required notifications of termmrati The Reciprocal Clearinghouse shall
prepare and circulate in written format propose@@aments to the Agreement, maintain on
the electronic system a “listing” of current Pagating Funds and current contribution rates,
and assist Participating Funds in whatever manossiple consistent with and appropriate

under this Agreement.

It is expressly understood and agreed that thepRezal Clearinghouse will serve as a
facilitator and clearinghouse for exchange of infation and approved forms, but that

neither Reciprocal Clearinghouse no the Reciprodaministrator shall have any
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discretionary authority, control or responsibildyer (i) the management, administration, or
assets of any Participating Fund, or (ii) the adstiation of the Agreement by any
Participating Fund.

Consistent with this express limitation, the Reagail Clearinghouse shall also serve as a
facilitator and clearinghouse for the electronistsyn, including, (1) helping to educate the
service provider about the Participating Funds, rtfasonry construction industry, and the
Agreement and operations relating thereto; and Helping to educate and inform

Participating Funds, Assisting Local Unions, and ployees regarding the use and/or

applications of the electronic system.

SECTION 8. CONFIDENTIALITY OF EMPLOYEE INFORMATION

All non-Employee users of the electronic system rfidoFunds, Participating Funds,
Assisting Local Unions, the Reciprocal Clearingteyuand their employees, officers or
agents) shall be obligated to maintain the contidéty of information derived from the
electronic system concerning an Employee (suctaagenaddress, Social Security or Social
Insurance Number, an Employee’s own log-in infoioratfor the electronic system,
information submitted with reciprocal transfers suant to Section 13 below, etc.), except to
the extent such information is utilized in furtheca of the operation of the Agreement and
as consistent with applicable law. The electraystem service provider shall likewise be
obligated (as more specifically set forth in thetrtact between the service provider and the
International Union of Bricklayers and Allied Cnafirkers) to maintain the confidentiality

of such information.

BAC members’ information protection and securityrégiuired by the Health Insurance
Portability and Accountability Act — 1996 (HIPAA)Do not copy, access, change, delete or
transmit members’ information without the membeasithorization. Such information
should always be secured with limited access biiauizted personnel and should only be
accessed when required to complete or execute sexjole behalf of the member. All data is

required to be transmitted over a secure mediunmeandypted whenever possible.



[I. OPERATION OF RECIPROCAL AGREEMENT

SECTION 9. USER ACCESS TO THE ELECTRONIC SYSTEM

Users shall acquire access to the electronic systehe following manner:

Employee Users. Traveling Employee users mustvotite procedures, and must agree

to the terms and conditions, set forth in SectiOnkklow; and

Non-Employee Users. Non-Employee users (employaffisers or agents of Home

Funds, Participating Funds, The Reciprocal Cle&dnge, and Assisting Local Unions)
must follow the procedures, and must agree to ¢heg and conditions, set forth herein,

whereby each such user:

Must obtain a user login and password from BAC flee Web Portal (if an
employee, officer or agent of Assisting Local Unioor for BACRemit (if an
employee, officer or agent of Home Fund, Particrgat~rund, or The Reciprocal

Clearinghouse); and

Must agree by electronic signature, upon initiggimoand annually thereafteto
properly maintain the confidentiality of informatioconcerning an Employee.
Record of the electronically signed confidentiabiyreement shall be available to the
Assisting Local Union and to the Reciprocal Cleghiouse. Thereafter, access to the
electronic system shall be available on a perseoatputer or other appropriate
device with an internet connection by use of ther dggin and password described

above.

SECTION 10. HOW AN EMPLOYEE ELECTS RECIPROCITY

To be eligible for reciprocal transfers under thggeement, an Employee:

Must register for a Web Portal account or appeadisaHome Fund, a Participating Fund,

or an Assisting Local Union after presentation alid/ photo identification; and



Must agree in writing through a written confirmatjoas specified below and
electronically (via the electronic system) to: the terms of use of the Web Portal and
electronic system; (ii) the legally binding effeof his utilization of an electronic
signature; and (iii) an approved authorization aetkase (the “Authorization and

Release”) regarding reciprocal transfers undeAtreement.

The approved Reciprocal Authorization and Releasd sontain an authorization whereby
the Employee elects to participate in the recipregatem as well as a release (waiver) by
the Employee, releasing all participating Funds #rar trustees from any claim or claims
by the Employee, or anyone making a claim through based upon the Contributions made
after the effective date of the Reciprocal Authatian and Release. The approved
Reciprocal Authorization and Release shall alsotanonan express consent to the
dissemination of information concerning the Empmlysuch as name, address, Social
Security or Social Insurance Number, informatiorbreiited with reciprocal transfers
pursuant to Section 13 below, etc. (but not inclgdan Employee’'s Web Portal log-in
information), to, and only to, authorized userdhed Web Portal and the electronic system.
The approved Reciprocal Authorization and Reledsdl sso specify that it is a blanket
authorization and release which will provide foe tteciprocal transfers of Monies to his
properly (that is, with Home Fund(s) acceptancejgieted Home Fund(s) from any and all
Participating Fund(s) in whose area the Employeerisnay in the future be, working as a
Temporary Employee, unless and until the Emplolieectfter utilizes the electronic system
to expressly cease the transfers of Monies.

At the time of registration, the Employee shallrbquired to accept the electronic system’s
terms of service, which includes acknowledgemeat tise of the Employee’s username and
password used to access the site constitutes tipdokee’s electronic signature.

Thereafter, he shall be entitled to access thdrel@c system on any personal computer or
other appropriate device with an internet connectiny use of his Web Portal login and
password..



SECTION 11. EFFECT OF ELECTION ON PARTICIPATING FON

As of the first day of the month in which an Empeysigns, either electronically or
physically, the Reciprocal Authorization and Rekaand designates his Home Fund(s) (if
the Home Fund(s) later accepts that designation), amytime thereafter, the Participating
Fund shall keep a separate account of collectibEsnployer Contributions due for the work
of the Temporary Employee and transfer to the TeamyoEmployee's Home Fund an
amount of money as prescribed under Section 12ebalbof the Temporary Employee for
work performed from the first day of the month imieh the signed authorization form is
received by either the administrator of the Pgstiihg Fund or by a person designated by
the Participating Fund to receive such authorirafarms. An earlier effective date for the

transfer of Monies may be established by the Tassté a Participating Fund.

SECTION 12. AMOUNT TRANSFERRED TO HOME FUND

Each Participating Trust Fund shall transfer resplircontributions to the Temporary
Employee’s Home Fund as soon as feasible withirersog of thirty (30) days following
receipt of the request for transfer. Subsequanisters of money to the Home Fund shall be
made on at least a monthly basis or more oftenuifuaily agreed to by the Parties to this

Agreement.

It is understood by the parties to this Agreembat the Participating Trust Fund shall remit
Monies to the Home Fund based on hours paid arattegpto the Participating Trust Fund

multiplied by the straight-time current contributioate in the Home Fund, except that a
Participating Trust Fund shall not be requiredrémsfer funds at a contribution rate greater

than the current rate of the Participating Trustdzu

The current contribution rate shall be definedha&srevalent rate currently being paid within

the jurisdiction of the Participating Fund for themporary Employee’s job classification.

There shall be no administrative fee charged byridipating Fund for the transfer or for

any other reason.
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SECTION 13. INFORMATION SUBMITTED WITH TRANSFERS

Each Participating Trust Fund shall, at the timenaking any remittance, submit to the
Home Fund, via the electronic system a report wkledll include the following information
for each Temporary Employee:

€) Name

(b) Social Security Number

(c) Work month reported

(d) Number of hours contributed for in the month
(e) Employer name

() Total Monies being transferred

SECTION 14. HOW A TEMPORARY EMPLOYEE STOPS TRANIRE

Once an Employee is registered on the electrorstesythrough his Web Portal account, he
may thereafter modify his registration or requestessation of reciprocal transfers by
accessing his online account through either hisb Wertal account and filing a cessation
notice or by appearing at or submitting a writtequest for cessation to his Home Fund, any
Participating Fund or any Assisting Local Union.céssation stops all current and future or
all future transfers permanently to any Home Fundfter an Employee has removed the
Home Fund(s) designation(s). Any such cessatiotinéntransfer of Monies shall become
effective on the last day of the month the reqé@stessation is inputted on the electronic
system. A cessation shall remain in effect untilEBmployee thereafter has modified his
registration by properly designating a new Home dfs)h However, an Employee who
requests a cessation shall not be eligible to neséasfers or designate a new Home Fund(s)
and have Monies transferred so long as he workhenarea of the same Participating

Fund(s) where he was working when he requestedsaten.

If an Employee’s file is accessed on the electr@ystem without the use of that particular
Employee’s Login, any modification and/or cessatismoutlined above shall be valid only if
an approved Employee confirmation of such action (&mployee Confirmation of

Modification and/or Cessation”) is printed and gigrby the Employee after presentation of
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valid photo identification and is filed at the Horr@ind, Participating Fund or Assisting
Local Union where such access occurs. The Empleke# be given a copy of his signed
Employee Confirmation of Modification and /or Cetgsa.

SECTION 15. WHEN RECIPROCITY IS NOT IN EFFECT

If a Participating Trust Fund receives Contribusiamth respect to a Temporary Employee's
employment, reciprocity is not in effect and then€ibutions thus received shall be applied

in accordance with the Participating Trust Funds/isions, if:

(@ The Temporary Employee has not agreed to the Auditosn and Release
or has not executed and had filed an Employee @oafion, as provided in
Section 10, or

(b) No Home Fund as defined in Section | (d) has besabéshed by the

Temporary Employee or if established, it is notayto this Agreement, or

(©) The Temporary Employee is eligible for and has debegd the necessary
enroliment forms for benefits in the Participatifgist Fund.

(d) A cessation under Section 14 is in effect.

SECTION 16. TREATMENT OF MONIES RECEIVED BY HOMBJND

All Monies forwarded pursuant to this Agreementtthe Trustees of the Home Fund of a
Temporary Employee shall be treated as the equivalieContributions to that Home Fund
and shall be applied in accordance with said Homeds provisions. Neither the
Participating Fund nor its Trustees forwarding Mmnto the Home Fund shall have any

responsibility for the application of the Monies tme Home Fund.

SECTION 17. CREDITING SERVICE IN HOME FUND

The manner of crediting its respective contributioreceived on behalf of members
employed temporarily elsewhere shall be countethbyHome Fund on an equitable basis,

considering the relationship between the PartisigaFund and the contribution rate in the
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Home Fund. For example, the credited hours foh é&aair for which monies are transferred
shall be proportional to the Home Fund’s reguladided hours based on the relationship
between the Home Fund contribution rate and theriboion rate received from the

Participating Fund.

All payments forwarded pursuant to this Reciprosgteement to the Trustees of the Home
Fund of a Temporary Employee shall be deemed twrtioins to that Home Fund as if made
directly by the Employer to said Home Fund, andldb& applied in accordance with said
Home Fund’'s provisions. Neither the Trustees rieg Participating Trust forwarding
payment to the Home Fund shall have any respoitgifok the application of any payment

forwarded to the Home Fund.
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[l. LIMITS OF LIABILITY AND RESPONSIBILITY

SECTION 18. LIABILITY FOR CONTRIBUTIONS

No party shall be liable to any other party for aym whatsoever except to the extent
Contributions made on Temporary Employees are ot fallected and received. All
Participating Trust Funds shall make every readenettort to collect all Contributions due,
as required by ERISA. The Trustees of each Ppdiicig Fund agree to cause investigation
to be made upon request of the Trustees of any Béndicipating Fund to determine whether
Contributions as required have been made on behdlémporary Employees. However, a
Temporary Employee’s Home Fund shall have no resipdity to take any action to enforce
the terms of any collective bargaining agreemerguireng Contributions to another
Participating Trust Fund.

SECTION 19. EMPLOYER LIMITATION

No employer shall be considered a contributing eygal in any Participating Fund or Funds
other than the Fund or Funds to which he is booncbhtribute pursuant to the terms of an

agreement which he has signed or assented to.

SECTION 20. WAIVER OF LIABILITY

It is expressly understood and agreed that nortbeokignatory Funds assumes any of the
liabilities or obligations of the other signatoruriels. Each signatory Fund shall be liable
solely and exclusively for health and welfare bésedue under its own plan, and no Fund
shall be liable for the acts or omissions of anothend. It is expressly understood and
agreed that none of the Assisting Local Unions mgsuany of the liabilities or obligations of
the Participating Funds.

SECTION 21. NO INTERNATIONAL UNION, RECIPROCAL CLERINGHOUSE,
RECIPROCAL ADMINISTRATOR, OR ASSISTING LOCAL UNIONLIABILITY;
LIABILITY OF THE ELECTRONIC SYSTEM SERVICE PROVIDER

None of the BAC (its officers, employees or agemtsluding the Reciprocal Clearinghouse

and the Reciprocal Administrator), any AssistingcéloUnion (its officers, employees or
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agents), or shall in any way be responsible oldi&r the payment of benefits, the transfer
of Monies, the accuracy or completeness of writtgports or any data contained on the
electronic system, or any acts and omissions of Bayticipating Fund (its trustees,
employees or agents). Further, none of the BACHfiticers, employees or agents, including
the Reciprocal Administrative Office and Reciproéaministrator), or any Assisting Local
Union (its officers, employees or agents), shallehany financial or legal liability with
regard to transactions between Participating Fpodsuant to this Agreement or with regard
to the administration of the Agreement. Liabilissues relating to the electronic system
service provider shall be governed by the Conteattred into by the service provider and

the International Union of Bricklayers and Allieda@tworkers.

SECTION 22. ACCEPTANCE OF WRITTEN DOCUMENTS

The Trustees of each signatory Fund shall be fuibtected in acting upon any instrument,
certificate, report, or paper in writing or on thekectronic system believed by them to be
genuine; and the Trustees of each signatory Fuadl b under no duty to make any
investigation or inquiry as to any statement in angh writing, or as to the authority of the
person making such statement, but may accept thie s conclusive evidence of the

accuracy of the statement contained therein andutierity to make it.
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IV.  OTHER PROVISIONS

SECTION 23. EFFECT ON OTHER RECIPROCAL AGREEMENTS

This Agreement shall supersede any existing oréuteciprocal agreement in effect between

two or more Participating Funds requiring transtgrmoney to a Home Fund.

SECTION 24. AMENDMENT PROCEDURES

This Agreement may be modified or amended at ang thy written approval of a proposed
amendment or modification by a simple majority bivating Participating Trust Funds. The

Reciprocal Clearinghouse shall prepare and cireupabposed amendments, tabulate all
votes on amendments, and report the results tBdhécipating Funds. Notwithstanding the
above, signatory funds have the option of adoptimg reciprocal agreement inclusive of
Appendix 1. If the Reciprocal Agreement in effeetween two Participating Trust Funds

contains Appendix 1, its terms shall govern.

SECTION 25. PLAN TERMINATION OR LOSS OF TAX-EXEMPSTATUS

In the event a Participating Trust Fund shall teate its Trust Plan or lose its tax-exempt
status, its participation in this Agreement shaltoaatically terminate. It shall be the
responsibility of that Fund to notify the Reciprb€earinghouse of said termination or loss
of tax-exempt status. Notice in writing by CertifieMail shall be given prior to or

immediately following the date of either occurrence

SECTION 26. TERMINATION OF RECIPROCAL AGREEMENT

Any Participating Fund may terminate its participatin this Agreement by giving written
notice by Certified Mail to the Reciprocal Cleatigise if the notice is received at least one
hundred and eighty (180) days prior to the end mf aalendar year. In such event,
termination shall become effective with respect Gontributions attributable to work
performed in the next succeeding calendar yeartransfers shall be received or made by
said Participating Fund in accordance with this eggnent with respect to Contributions
attributable to work performed in the calendar yéaring which such notice of termination

is given.
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SECTION 27. RESOLUTION OF DISPUTES

Any dispute, disagreement or question between #récipating Funds arising out of this
Agreement shall first be referred to the Reciprd@glaaringhouse and notice shall be given to
any other parties to the dispute. The Participakngd giving such notices must mail the
notice within 180 days of the cause of the dispdissgagreement or question arising out of the
Agreement. For any notice mailed after this 180-gayiod, the Participating Fund must
demonstrate that it exercised reasonable diliggndescovering the dispute, disagreement or
guestion arising out of this Agreement. Any othetice mailed after this 180-day period
shall be untimely and not covered by this Agreemelitthe dispute is not satisfactorily
resolved within sixty (60) days from the time netithereof shall have been given to all
parties, it may be submitted to an arbitrator fuested in writing by either Participating
Fund to the IMI Disputes Settlement Plan for bigddetermination. The decision of the IMI
dispute resolution process and any award shalirfa, fbinding, and conclusive upon the

parties to the dispute and it may be enforced yncaurt of competent jurisdiction.

Rules concerning procedures for the resolution isputes under this section including
arbitration shall be promulgated by the Recipr@akringhouse.

Any notice given pursuant to this section must laéled to the regular post office address of
the Participating Fund to which it is sent by Jexti Mail, Return Receipt Requested, and a

copy sent to the Reciprocal Clearinghouse.

SECTION 28. SEPARABILITY

In the event that any of the provisions of this égment shall be adjudicated invalid or
unenforceable, such adjudication shall not affecingpair the validity of the other and
remaining provisions of this Agreement, and sucheptremaining provisions of this
Agreement, which shall remain in full force andeett
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SECTION 29. APPLICABLE LAW

This Agreement shall be construed and enforcedrdicgpto Federal law, and where not

preempted by Federal law, the laws of the DistfcColumbia.

SECTION 30. RIGHTS RESERVED BY PARTICIPATING TRUFUNDS

Anything herein to the contrary notwithstanding, person other than the Funds which are
parties hereto shall have any right, title or iegtrunder or in this Agreement, or shall have
any right to bring any action or proceeding agaamst party hereto, or shall be or be deemed

to be a third party beneficiary hereto.
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IN WITNESS WHEREOF, the undersigned Trust, by tlgmatures of its duly authorized
Trustees, hereby becomes a party to and adopts Remprocity Agreement, The
International Reciprocal Agreement for BAC Healtida/Nelfare Funds, and agrees to be
bound by its terms and provisions. It is understihad each Fund becoming signatory hereto
is entering into this Agreement with each othertiBigating Fund.
Trustees hereby represent and warrant that they hbag authority under their trust
agreement to sign, execute and implement this Ageeé and are doing so pursuant to a

V. SIGNATURE PAGE

binding vote of the Trustees.

(| Yes, the fund signatory below, hereby adopts Appehd
(| No, the fund signatory below, does not hereby adgmpendix 1

NAME
OF WELFARE FUND:

IDENTIFICATION
NUMBER:

BY
UNION TRUSTEES

1.

The undersigned

BY
EMPLOYER TRUSTEES

DATE:

Administrator Name:

Admin. Address and
Email:

Curren
Contribution Rate:

BAC Local
Union(s) Covered:

Return To

Phone:

Effective Date of Rate:

Jurisdiction:

Reciprocal Clearinghou

International Union of Bricklayers and Allied Crafirkers
620 F Street, NW, Suite 700

Washington, DC 20004
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VI. QUESTIONS AND ANSWERS OUTLINING THE
BAC HEALTH AND WELFARE RECIPROCAL AGREEMENT

1. What type of agreement — money-follows-the-memibesoone other combination?

A.

The agreement allows for transfer based on dweet contribution rate in
effect in either the Temporary Employees Home Foan@articipating Fund.
This agreement is a baseline agreement under vitwads must transfer the
lesser of the rates.

However, funds may sign on to a supplemental agee¢ — Appendix 1 —
which allows for money-follows-the-member basedlwm contribution rate in
the participating fund. Both funds must be sigriedthe supplemental
agreement to take advantage of it.

2. Is the agreement open-ended or are individual aggats from fund to fund required?

A.

The agreement is an open-ended agreement, adth feind participating from
the first of the month following the month in whighsigns the agreement
with each other fund signatory to the agreement.

3. How is an employee's Home Fund defined if he iseantver of a BAC local union or if

he is a non-member?

A.

The employee's Home Fund is the Participatingst Fund or Funds operating
within the jurisdiction of the BAC local union ofhich the employee is a
member if he has been eligible for benefits in jimgsdiction of that fund

during any time in the past six years.

If the employee (a) is not a BAC member, (b) isACBmember but his local

union does not participate in a fund, or (c) isABmember and he is not a
participant or was not eligible for benefits froms HHome Fund at any time in
the past six years, then his Home Fund is the djaating Fund in which he

has currently obtained eligibility for benefitshié intends to return to work in
the jurisdiction of that fund as soon as work iaitable.
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4. How is the agreement activated for a traveling eyg¢, and how is the Home Fund

identified?

A. To activate the agreement_a Temporary Employee rfsit register on the

electronic system through his/her Web Portal actouburing this registration
process the employee should indicate his/her chadi¢éome Fund, as outlined in
guestion #3. Once the registration process has lmempleted and the
employee’s designated Home Fund has accepted Hamd HEesignation, a
Reciprocal Authorization and Release will be placedfile on the electronic
system and must be accepted and used by all Pattigy Funds as the
employee’s choice of Home Fund. Transfers of noniél be effective from the
first day of the month in which the employee hagistered on the electronic

system and designated his/her Home Fund choice.

NOTE: Temporary Employees must remember that wheg have created a

Reciprocal Authorization and Release that it willays be in effect
when they travel until modified or cancelled byrtheFor Temporary
Employees who already have a Reciprocal Authoorasind Release
on file with the Reciprocal Clearinghouse thesehaxizations will

migrate to the electronic system and any transfe@procated

thereunder will continue.

5. Can a traveling employee stop transfers to his Héued once they have registered

their Reciprocal Authorization and Release on teeteonic system?

A. A traveling employee may stop transfers by loggon to the electronic
system and processing a cessation notice or madifyieir registration file.
He/she will not be allowed to select another furad fransfers while
continuing to work in the Participating Fund’s gdiction where employed at
the time of filing a cessation notice or modifyitinggir Home Fund selections.

6. How often is money transferred - monthly or aténe of the year?

A. Transfers will take place at least monthly, withnsfers due as soon as
practical following the end of the month for whicbntributions are earned
and received. Remittance forms will be submitteanf fund to fund over the
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electronic system, indicating the employee’s naBwgial Security Number
and/or Social Insurance Number (for Canadians),ntbath in which hours

are worked, total hours, hourly raransferred, and total amount of money

transferred. Funds will simultaneously mail omsmit via an ACH transfer
the payment to cover the remittance report senttiaelectronic system.
ACH payments may be made through the electroniesys

7. What rate is to be transferred - must interesnblided?

A.

An amount based on the employer contribution resinultiplied by the
straight-time current contribution rate in the Hofend shall be transferred
to the Home Fund, except that the ParticipatingdFisi not required to
transfer funds at a greater rate than its own. é&l@w if Appendix 1 is
adopted by both funds, the amount transferred ibeahe exact amount

received on behalf of the employee. There wilhbanterest transferred.

8. Are Participating Funds allowed to impose an adstiative charge?

A.

No. The cost of transferring funds should be greater than the cost of

establishing records for a participant, so no chasgvarranted.

9. What happens if money due to a Participating Fenibt collected from an employer?

A.

The agreement will be effective only for hoursorked and collected.
However, this will not relieve the trustees of artRgating Fund from
carrying out their fiduciary duty of making everffcgt to collect money due
the Participating Trust Fund.

10. How are hours to be credited for eligibility purpe

A.

Hours will be credited at the discretion of the HoRund.

11. Are there any reporting and disclosure requiremfamt®articipating Funds?

A.

Funds are required to place a notice of paitogm in the reciprocal
agreement in their summary plan description as ssopractical after signing

the agreement. Also, when funds provide annualfiieeports to employees,
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they are strongly encouraged to advise the empfogéenoney and/or hours
transferred pursuant to the reciprocal agreememptifyihg employees of
reciprocal transfers will help to avoid any coné@usilater on regarding the

amount of money transferred.

12. What is BAC's role in the agreement?

A.

BAC will serve without payment as the Reciprocale&lnghouse and
perform functions similar to those done in conr@ttwith the Pension
Reciprocal Agreement. These responsibilities inelueceiving applications
for participation, processing amendments, prepaand distributing forms,
working with the electronic system service provitteidevelop and maintain
the electronic system, maintaining a list of Pgttng Trust Funds, and
supplying this information to the Participating Egnand Assisting Local

Unions, including through the electronic system.

13. How does Appendix 1 become effective?

A.

Appendix 1, which requires the Participating Fuaddamit all contributions to
the Home Fund, is only effective if both the Homen& and the Participating
Fund have signed it. If one Fund has signed Appehdnd the other has not,
this baseline agreement will be in effect, and @ansount transferred to the
Home Fund shall be based on the hours paid andtegpt the Participating
Fund multiplied by the straight-time contributicaite in the Home Fund, but
not higher than the contribution rate in the Pgréitng Fund.

14. What happens if an Employee registers to begintrtéwesfer of contributions in the
middle of the month?

A.

The contribution will be reciprocal starting thest of the month in which the
Reciprocal Authorization and Release is completegor example, if an
employee registers on January 15, all contributibeginning January 1

should be sent to the Home Fund.
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VII. TYPICAL OPERATION OF THE BAC HEALTH & WELFARE

RECIPROCAL AGREEMENT

1. To be able to have money transferred, a travelimpleyee must first

register on the electronic system through the Eygats Web Portal account.

Initial registration must be done in person (withop identification) at an
Assisting Local Union or a Participating Fund offior by electronically
signing a Reciprocal Authorization and Release lun ¢lectronic system,
which authorization will be verified by the Homerieloffice. As part of this
registration, the traveling employee should malsherr selection of Home
Fund. If the traveling employee registers at amsiggg Local Union or
Participating Fund office, a confirmation copy dfet employee’s initial

registrationmust be printed out and signed by the employee and stall b

maintained by the Assisting Local Union or Partatipg Fund office where
the registration took place. A copy of this sigmedistration confirmation
should also be given to the employee. After hishi@me Fund or Funds has
accepted the employees Home Fund designation(s),Reziprocal
Authorization and Release will be placed in his/fikr on the electronic
system. If the traveling employee electronicallygns a Reciprocal
Authorization and Release on the electronic systtma, Assisting Local
Union and Participating Fund office shall be netifithrough the electronic
system and, once the employee’s participation iHiee, will maintain a
physical copy of the authorization. Such authoratvill remain in effect
until modified or permanently cancelled through fileng of a cessation
notice. After the initial registration the empleysvill be able to access
his/her historical contributions, authorizationrfar and permanently cancel
his/her Home Fund or Funds designation(s) throtghfiting of a cessation

notice, using the Web Portal from any internet cmion.

2. A Participating Fund or Assisting Local Union aethime of referral for
employment should ascertain whether the employseeteto have his/her
health and welfare money reciprocated back to thel@yee'’s selected home

fund or funds by checking to see if the employeeragistered on the
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electronic system and viewing the employee’s Reciglr Authorization and
Release. If the employee is not registered onefleetronic system and
wishes to have their money reciprocated back tiar tHeme Fund, the
Participating Fund or the Assisting Local Unionia#l should assist the
employee in getting registered on the electronistesy as outlined in #1
above. Assisting Local Union officials handlingethreferral procedure

should be familiar with the Reciprocal Agreemerdgadures.

. After the Participating Fund or Assisting Local Oniofficial determines that
the employee wishes to have his/her money recipgdcand is already
registered on the electronic system or has assibtedher in getting
registered on the electronic system, the persoistesgsthe member should
notify the plan administrator of the Participatifgind and the Assisting
Local Union to which the traveling employee has rbeeferred. This
notification should also be simultaneously senttie employee’s Home

Local Union and to his/her designated Home Funiéuords.

. The Participating Fund plan administrator, upon ifitation that an

employee has been referred to work and is regtstere the electronic
system, should prepare to forward the number of rdofor which

contributions have been received and determineafipropriate amount of
money to be sent to the employee’s Home Fund. cBylyithe Participating
Fund contribution rate will be sent. However, gt funds are not signed to
Appendix 1, then the lower of either the Home FuamdParticipating Fund

rate is sent.

. The Home Fund plan administrator, upon notificatognthe Assisting Local
Union or Participating Fund will know to expect tdoutions on the

employee’s behalf and prepare to receive them.

. A plan administrator, upon notification that an éoyee has selected his/her
fund as their Home Fund during the employee’s teggisn on the electronic

system, checks to see if the employee is eligibleatlve money transferred to
the selected fund or funds. The employee is dégithe/she is a member of

the local union covered by the fund and has beigible for benefits under
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the fund at any time during the past six (6) yeddsly if the employee does
not meet this condition may he/she then designditmé from a local union
in which he/she is not a member but in which hetshe current eligibility
and intends to return to work in the area as seowa@k is available. The
administrator may wish to check with the employdesal union fund if
he/she is a BAC member of another local union ®it¢he employee has
been eligible at any time in the past six yearisiher home local union
fund. If this is the case, the employee may nohegour fund as his/her
Home Fund. The designated Home Fund administiawmediatelyprovides
electronic approval indicating if the employee ligible or not and transmits
it back to the Participating Fund via the electeasystem. If the employee is
eligible, then a Reciprocal Authorization and Re&ds created on the

electronic system, which will besed by all Participating Fundswhere the

employee works, to send his/her health and welfammey back to the

employee’s designated Home Fund.

7A. If the employee is not eligible for reciprocity: If the designated Home
Fund plan administrator denies the Home Fund dasigmand the employee
has provided an e-mail address, the electronicesyswill automatically
notify the employee that monies will not be transfd back to the Home
Fund he/she designated; but the monies contributidbe credited on
his/her behalf to the participating fund pursuanits rules. The Home Fund
denying Home Fund designation is required to maibtce (only when an
employee does not have on file an e-mail addresg) the employee at
his/her home address on file with the electrongtesy outlining why Home

Fund designation has been denied to the employee.

7B. If the employee_is eligible for reciprocity¥hen contributions are received
on the employee’s behalf in the Participating Fuhe, administrator of the
Participating Fund lists the employee’s name, S8t @ SIN number (for

Canadians), the month in which hours are worked| twurs worked, hourly

rate contributed, and the total monies being transferred on bebilhe
employee. The administrator then completes a tdplamg in all required

information, set forth above, artdansmits the form via the electronic
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system and simultaneously mails or transmits via an ACH tranfer an

amount of money equal to all required contributiorzeived to the
employee’s Home Fund, as designated on his/hermpReal Authorization
and Release on file with the electronic system, gach month worked.
There is no administrative charge allowed underatireement Each month
must be done separately, immediately after conttibns for the month are
received. Checks and/or ACH transfers should be made payalilee legal

name of the home fund and not the local union erftind administrator.

8. The employee’s designated home fund receivespttyment, records the
number of hours for the month in which they werened, and credits the

money pursuant to its rules.

9. This process is repeated feach month until the employee has no
contributions made on his behalf.

10. Process to file a cessatiorAn employee may file on the electronic system
a cessation notice. The notice may be processedigh the Participant
Login Page on the electronic system. An employses & cessation if he/she
is currently employed and having money sent badkeg designated Home
Fund or Funds and wishes to stop one or all tramsfew and when traveling
in the future. Employees may restart transfersigging a new Reciprocal
Authorization and Release.

11. Process to Modify an Employee’s Registration Filan employee may
modify his/her Registration on file at any timeeafhe/she has completed the
initial registration by logging on to the electrorsystem through the Web
Portal. Through this process the employee may kleepelectronic system
up to date with his/her mailing address, e-mailrassl phone number and
changes in his/her designation of Home Fund or Eunhy changes to the
member’'s home address and phone number must bevegpby the home

Local Union before taking effect in the electrosigstem. _Any changes to

Home Fund designations will require the normal Hdrumd confirmation

process in #6 above before there will by any chammgehe employee’s

Reciprocal Authorization and Release. Modifyingeanployee Home Fund
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designation while currently employed and having eyotransferred under
reciprocity will require the current Participatifrgnd or Funds to stop where
they are currently sending money. If an emplogeeurrently employed and
is having money transferred back to his/her culyaetesignated Home Fund

and wants tdoth immediately stop the current transfers and sact a new

Home Fund he/she_willfirst have to file a Cessation to stop the transfers

and then he/shewill have to modify his/her Home Fund designation to

his/hernew designation.

Note: IT IS IMPORTANT THAT EACH STEP IN THE PROCESSBE
COMPLETED IN THE LEAST AMOUNT OF TIME POSSIBLE TO
INSURE THE SMOOTH OPERATION OF THE AGREEMENT.

OTHER RESPONSIBILITIES OF THE PLAN ADMINISTRATOR

12. Announcement of the funds' participation ie tReciprocal Agreement
should be placed in the summary plan descriptions@n as possible.
Administrators are also strongly encouraged to lughir plan participants
with an annual statement showing the hours and yntaesferred pursuant
to the Reciprocal Agreement. Notifying participamt#l help to avoid any

confusion at a later date as to the proper amdumboey transferred.

13. Keep the Reciprocal Clearinghouse advisedhefcurrent contribution rate

or any other changes or problems affecting recipyroc
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THE APPLICATION OF THE BRICKLAYERS AND ALLIED CRAFWORKERS
HEALTH AND WELFARE RECIPROCAL AGREEMENT TO THE CANBIAN
HEALTH AND WELFARE FUNDS

1. For all transfers between Canadian and U.S. Fungsddgees will be
required to providéoth the U.S. "Social Security Number” and the

Canadian “Social Insurance Number” when registeoimghe

electronic system.

2. Those Canadian Health and Welfare Funds, which baleunion
trustees which is permissible under Canadian l&ves, will satisfy
the requirements ofSection 1C of agreement aarticipating
Trust Fund.

3. The requirement of Section 25 of the agreementatatnd notify the

Reciprocal Administrator of a loss of tax-exemjtssrecognizes

that Canadian Funds are not tax-exempt.

4. The requirement of Section 29 of the agreementthimfgreement

shall be construed under the laws of the Distfic€aumbia “except
to the extent of preempted by Federal Law” wouldnberpreted to

include applicable Canadian Law.

5. References requiring the use of “Certified Mailaitbe satisfied by

Canadian Funds using “Registered Mail”.

6. In those instances where employer contributiorGanadian Health
and Welfare Funds are reduced by either “salestae’ premium
taxes,” the amounts of monies to be transferredavalso be reduced.
The Canadian Fund would only be obligated to tramisfe amount of

monies it actually ends up with after any such saxe
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A

V receiving contributions for work performed in theigdiction of BAC Local Union

D
S

m< O T

nw U 2 C T

THE BAC RECIPROCAL AGREEMENT
EMPLOYEE RECIPROCAL AUTHORIZATION AND RELEASE

Please check all boxes that apply:

The participating defined benefit pension fund [Nam ]

receiving contributions for work performed in theigdiction of BAC Local Union

is located at:

The participating defined contribution pension fiNamed ]

is located at:

The participating health and welfare/flexible benfefind [Named ]

receiving contributions for work performed in theigdiction of BAC Local Union

is located at:

This authorization is voluntarily given by me artdhay instance, and shall remain in full force afffgéa until the
N last day of the month in which my written requestancel this authorization is received by the aistriator of this

pension and/or health and welfare fund(s).

All of the following information must be completed.

SIGNATURE

DATE

NAME (PRINT)

HOME PHONE

HOME ADDRESS

SOCIAL SECURITY NUMBER

BIRTH DATE

SOCIAL INSURANCE NUMBER

MEMBER OF LOCAL UNION

HOME FUND (defined benefit) NAME

HOME
(defined benefit) LOCATION

FUND
JURISDICTION

HOME
(defined contribution) NAME

FUND

HOME
(defined contribution) LOCATION

FUND
JURISDICTION

HOME
(health and welfare) NAME

FUND

HOME
(health and welfare) LOCATION

FUND
JURISDICTION

HOME FUND E-MAIL

RECEIVED BY

DATE

(month/day/year)

FORWARD FORM TO PROPER PLAN ADMINISTRATOR IMMEDIATEY AFTER SIGNING AND SEND A COPY
TO THE RECIPROCAL CLEARINGHOUSE
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The Following Applies to all Pension Reciprocal Agments:

In order to receive pension-related credits in raynka pension fund(s) while working outside its jdigsion, | hereby authorize
the above-identified pension fund(s) to receivecaiitributions for my hours worked within the amvered by the fund(s) and
to transfer such hours and an equivalent amountafey to my home fund(s). | also authorize my héamel(s) to accept and
apply these transferred hours and monies pursaats tules, including any rules which take intosialeration any difference in
contribution rates between the transferring andédnemd(s).

For hours and monies transferred pursuant to thilsoaization, | hereby waive any claim on my betaifon behalf of my
dependents or assigns to any benefits from theealantified pension fund(s) and release the funalfsl its trustees from any
and all liability.

The effective date of this authorization shall be first of the month in which this authorizatiansigned and received by either
the administrator of the above-referenced pensiad(§) or the designated representative of the(f)nd

Your home fund(s) is a pension fund signatory te thciprocal agreement which is : (A) the pendiord(s) covering the BAC
local union to which you belong if you are a pap#nt or have credited service in the fund(s)Brif (A) is not applicable, the
pension fund(s) in which you are currently a pgvtiat or have credited service.

NOTE: If you have no home fund or if you are atjggzant or have credited service in the pensiamd{s) covering the BAC
local union to which you belong and that fund(skslaoot participate in the reciprocity agreementy gannot have funds
transferred pursuant to this reciprocal agreement.

Please Notelf the Home Fund has only a defined benefit fund the Participating Fund has both a defined befefd and a
defined contribution fund, the Temporary Employeaynelect to transfer only Monies from the Partitipg Fund’s defined
benefit fund to the Home Fund.

All Local Monies for Canadian Temporary Employeeasrking in the U.S. shall be transferred to the B&fined Contribution
Plan. All Local Monies for American Temporary Emypdes working in Canada shall be transferred to IBfe Defined
Contribution Plan.

The Following Applies to all Welfare Reciprocal Agments:

In order to receive health and welfare-related itséd my home health and welfare fund while wodkutside its jurisdiction, |
hereby authorize the above-identified health antdanesfund to receive all contributions for my hswworked within the area
covered by the fund and to transfer an amount afepdo my home fund. | also authorize my home ftmdccept and apply
these transferred hours and monies pursuant talés, including any rules which take into considien any difference in
contribution rates between the transferring andénamd.

For hours and monies transferred pursuant to titisogization, | hereby waive any claim on my behaifon behalf of my
dependents or assigns to any benefits from theeal®ntified health and welfare fund and releassftind and its trustees from
any and all liability.

The effective date of this authorization shall be first of the month in which this authorizatiensigned and received by either
the administrator of the above-referenced healthvegifare fund or the designated representativtaefund.

Your home fund is a health and welfare fund sigrnato this reciprocal agreement which is: (A) thealth and welfare fund
covering the BAC local union to which you belongdfu are a participant or have credited servighénfund, or (B) if (A) is not
applicable, the health and welfare fund in which woe currently a participant or have creditediserv

If the IHF or reciprocity is not in effect, all M@s shall be transferred to the IPF Defined Coutidm Plan.

NOTE: If you have no home fund or if you are atiggzant or have credited service in the health and
welfare fund covering the BAC local union to whigbu belong and that fund does not participate é th
reciprocity agreement, you cannot have funds tearesl pursuant to this reciprocal agreement.
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THE BAC RECIPROCAL AGREEMENT
EMPLOYEE REQUEST FOR CESSATION OF TRANSFERS

Please check all boxes that apply:

D The participating defined benefit pension fund [Nam receiving contributions for woekfprmed in

the jurisdiction of BAC Local Union is located at

D The participating defined contribution pension fijamed ] receiving contributifamswvork
in the jurisdiction of BAC Local Union is located at

D The participating health and welfare/flexible bén&ind [Named ] receiving woations
for work performed in the jurisdiction of BAC Loc#lnion , located at

This is notice that | desire a cessation of trasséé defined contribution, defined benefit andfealth and welfare
contributions from your Participating Fund to myrhie Fund. | realize that by requesting this cessaif the transfer
of monies, | shall not be eligible to select a Hé@me Fund and have money transferred pursuanet8#4C Pension

or Health Reciprocal Agreement(s) so long as | worthe area of the Participating Fund to whiclavé requested a
cessation of the transfer of monies. This noti@dI9ecome effective to stop transfers of Fundshenlast day of the
month this notice is signed and delivered to thei¢pating Trust Fund administrative office.

All of the following information must be completed.

SIGNATURE DATE
(month/daylyeal
NAME (PRINT) HOME PHONE
(area code/number)
HOME ADDRESS
(street (city) (state)/(province (zip)/(postal
SOCIAL SECURITY NUMBER BIRTH DATE
(month/day/yeal
SOCIAL INSURANCE NUMBER MEMBER OF LOCAL UNION
(Canadian employees) (home local)
HOME FUND (defined benefit) NAME
HOME FUND
(defined benefit) LOCATION JURISDICTION
(city) (state)/(province
HOME FUND
(defined contribution) NAME
HOME FUND
(defined contribution) LOCATION JURISDICTION
(city) (state/(province
HOME FUND
(health and welfare) NAME
HOME FUND
(health and welfare) LOCATION JURISDICTION
(city) (state)/(province)
HOME FUND E-MAIL
RECEIVED BY DATE
(month/day/yea

FORWARD FORM TO PROPER PLAN ADMINISTRATOR IMMEDIATEY AFTER SIGNING
AND SEND A COPY TO THE RECIPROCAL CLEARINGHOUSE
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IX. APPENDIX 1
If adopted, the Sections listed below shall repldee existing Sections 12 and 17 in the
Reciprocal Agreement. Both signatory Funds musipadhis appendix in order for its
provisions to govern.

SECTION 12. AMOUNT TRANSFERRED TO HOME FUND

Each Participating Trust Fund shall transfer resplircontributions to the Temporary
Employee’s Home Fund as soon as feasible withiareog of thirty (30) days following the
request for transfer. Subsequent transfers of jntmé¢he Home Fund shall be made on at
least a monthly basis or more often if mutuallyessgt to by the parties to this Agreement.

It is understood by the parties to this Agreembat the Participating Trust Fund shall remit
to the Home Fund an amount of money equal to altrimutions received based on hours
paid and reported to the Participating Trust Fund.

There shall be no administrative fee charged byridipating Fund for the transfer or for
any other reason.

SECTION 17. CREDITING SERVICE IN HOME FUND.

The manner of crediting service by the Home Furghmding contributions received on
behalf of members employed temporarily elsewhegdl &le on prorated basis, taking into
account the contribution rate which was the basis the amount contributed to the
Participating Fund as it relates to the contributiate for the Home Fund. For example, if
the Participating Fund contribution rate is $4.%0 pour and the Home Fund contribution
rate is $3.00 per hour then the Home Fund shatlitcte50 hours of service for each hour of
contribution monies received on behalf of a TempoEmployee. If the contribution rate
exceeds that of the Participating Fund then the él6omd may credit service on a prorated
basis or it may award an hours credit for each haduemployment, notwithstanding the
difference in the rate. Neither the Trustees Basdicipating Fund nor the Participating Trust
forwarding payment to the Home Fund shall have @sponsibility for the application of
any payment forwarded to the Home Fund.
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